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CUSTOMER INFORMATION:  

 
1a. Table of Awarded Special Item Number(s) with appropriate cross-reference to page 

numbers: 
871-1, 871-1RC (EE,ME), 871-2, 871-2RC (EE, ME), 871-3, 871-3RC (EE,ME), 871-4, 
871-4RC (EE, ME) and 871-5, 871-5RC (EE, ME) 

 
1b. Identification of the lowest priced model number and lowest unit price for that model 

for each special item number awarded in the contract. This price is the Government 
price based on a unit of one, exclusive of any quantity/dollar volume, prompt 
payment, or any other concession affecting price. Those contracts that have unit 
prices based on the geographic location of the customer, should show the range of the 
lowest price, and cite the areas to which the prices apply. 

 
1c. If the Contractor is proposing hourly rates a description of all corresponding 

commercial job titles, experience, functional responsibility and education for those 
types of employees or subcontractors who will perform services shall be provided:  
See   

 
2. Maximum Order:  $750,000.00 
 
3.  Minimum Order: $100.00 
 
4.  Geographic Coverage (delivery Area): Domestic and Overseas 
 
5. Point(s) of production (city, county, and state or foreign country):  Same as company 

address. 
 
6. Discount from list prices or statement of net price:  Government net prices (discounts 

already deducted). 
 
7. Quantity discounts:  None Offered 
 
8. Prompt payment terms: Net 30 days 
 
9a. Notification that Government purchase cards are accepted at or below the micro-

purchase threshold: Yes  
 
9b. Notification whether Government purchase cards are accepted or not accepted above 

the micro-purchase threshold: will accept over $2,500 
 
10. Foreign items (list items by country of origin): None 
 
11a. Time of Delivery (Contractor insert number of days): Specified on the Task Order 
 



11b. Expedited Delivery. The Contractor will insert the sentence “Items available for expedited 
delivery are noted in this price list.” under this heading. The Contractor may use a symbol of 
its choosing to highlight items in its price list that have expedited delivery: Contact Contractor 

 
11c. Overnight and 2-day delivery. The Contractor will indicate whether overnight and 2-day 

delivery are available. Also, the Contractor will indicate that the schedule customer may 
contact the Contractor for rates for overnight and 2-day delivery: Contact Contractor 

 
11d. Urgent Requirements. The Contractor will note in its price list the “Urgent Requirements” 

clause of its contact and advise agencies that they can also contact the contractor’s 
representative to effect a faster delivery: Contact Contractor 

 
12. F.O.B. Point(s): Destination 
 
13a. Ordering Address(es): Same as company address 
 
13b. Ordering procedures: For supplies and services, the ordering procedures, information on 

Blanket Purchase Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS 
Schedule homepage (fss.gsa.gov/schedules). 

 
14. Payment address(es): Same as company address 
 
15. Warranty provision: Contractor’s standard commercial warranty 
 
16. Export Packing Charges (if applicable): Not applicable 
 
17. Terms and conditions of Government purchase card acceptance (any thresholds above the 

micro-purchase level): Contact contractor 
 
18. Terms and conditions of rental, maintenance, and repair (is applicable): Not applicable 
 
19. Terms and conditions of installation (if applicable): Not applicable 
 
20. Terms and conditions of repair parts indicating date of parts price lists and any discounts 

from list prices (if applicable): Not applicable  
 
20a. Terms and conditions for any other services (if applicable): Not applicable 
 
21. List of service and distribution point (if applicable): Not applicable 
 
22. List of participating dealers (if applicable): Not applicable 
 
23. Preventive maintenance (if applicable): Not applicable 
 
24a. Special attributes such as environmental attributes, (e.g., recycled content, energy efficiency, 

and/or reduced pollutants): Not applicable 
 
24b. If applicable, indicate that Section 508 compliance information is available on Electronic and 

Information Technology (EIT) supplies and services and show where full details can be found 
(e.g. contractor’s website or other location.) The EIT standards can be found at: 
www.Section508.gov/. 



 
25. Data Universal Numbering System (DUNS) number: 19-4506395 
 
26. Notification regarding registration in Central Contractor Registration (CCR) database: 

Registered 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Labor Category Descriptions 

SIN’s:  871-1, 871-2, 871-3, 871-4, 871-5, 871-6 

Administrative I** 

Functional Responsibility: Administrative/technical work in management environment.  
Personal computer literate with knowledge of email, word processing, and spreadsheet 
software.  Uses common office equipment, e.g., facsimile (fax) machines, copiers, projectors, 
and PC printers.  Performs administrative/technical support as directed, with continual 
supervision.  Applies skills and knowledge in data management, document control, computer 
support, project control, and related areas to individual and team efforts. 

Minimum Education: High school diploma and 2 years of related experience. 

Administrative II** 

Functional Responsibility: Administrative/technical work in management environment.  
Personal computer literate with knowledge of email, word processing, and spreadsheet 
software.  Uses common office equipment, e.g., facsimile (fax) machines, copiers, projectors, 
and PC printers. Performs high quality project support.  Will contact most levels of 
Government/client personnel.  Handles confidential information.  Maintains logs, records, 
archives and/or working files.  Given minimum instruction and supervision, handles 
correspondence, prepares reports, arranges meetings and/or travel arrangements. 

Minimum Education: High school diploma and 4 years of related experience. 

Administrative III** 

Functional Responsibility: Administrative/technical work in management environment. 
Personal computer literate with knowledge of email, word processing, and spreadsheet 
software. Uses common office equipment, e.g., facsimile (fax) machines, copiers, projectors, 
and PC printers. Performs high quality project support. Will contact most levels of 
Government/client personnel. Handles confidential information. Maintains logs, records, 
archives and/or working files. Given minimum instruction and supervision, handles 
correspondence, prepares reports, arranges meetings and/or travel arrangements. Performs 
quality assurance/quality control audits and develops quality assurance/quality control 
procedures. 

Minimum Education: Associate’s degree and 6 years of related experience. 

Aircraft Avionics Technician** 

Functional Responsibility:  Must have a Federal Communications Commission (FCC) radio 
telephone license with a radar endorsement. 



Minimum Education:  Associate’s degree or military/technical school accreditation and 4 
years of related experience. 

Aircraft Mechanic** 

Functional Responsibility: Perform the full range of airframe and engine maintenance, 
repair, modifications, inspections and servicing of aircraft in accordance with approved 
methods, techniques and practices and certifies accomplished work.  This entails the ability 
to: troubleshoot engines and systems and use the Federal Supply system; read and understand 
technical manuals and schematics; read and interpret all instruments; use special test 
equipment and tools; research the technical library; understand the complete functions of all 
sections of the Aviation Facilities Division; perform full system checkouts on all aircraft 
systems; perform mechanic test flight duties; perform complete servicing of aircraft. 

Minimum Education: High school diploma and 4 years of related experience. 

Aircraft Mechanical Helper** 

Functional Responsibility: Four years experience in machine and sheet metal shop practices 
of which one (1) year shall be related to the fabrication and installation of parts for electronics 
subsystem installations in aircraft.  A technical school degree is also required. 

Minimum Education: High school diploma and Technical School degree and 4 years of 
related experience. 

Aircraft Technical Inspector** 

Functional Responsibility: Perform aircraft, aircraft component and shop inspections to 
assure compliance with technical instructions and related directives; Maintain technical 
publications and related directives; Maintain technical publications, forms and records 
relative to aircraft maintenance; Administer and monitor aircraft weight and balance 
programs.  Initiate and follow up on Quality Deficiency Reports;  Insure compliance with 
SOF and MIM directives; Coordinate related MWO requirements; Insure TMDE equipment 
schedules are met and kept current;  Facilitate any special requirements as required by 
supervision personnel. 

Minimum Education: High school diploma and 6 years of related experience. 

Airframe Sheet Metal Mechanic** 



Functional Responsibility: Fabricates, assembles, and installs prototype equipment, used in 
research and development information on a large variety of aircraft, ranging from single 
engine airplanes to complex multi engine turbojets, and helicopters.  Familiar with technical 
manuals, technical orders, modification work orders and blue prints.  Installs prototype 
equipment on aircraft and makes modifications to the existing airframe to accommodate 
installations.  Coordinates with project engineer personnel throughout the project, provides 
technical assistance to project engineers, contractors and factory representatives.  Performs 
sheet metal repairs to a variety of aircraft, possesses an in-depth knowledge of sheet metal 
materials and repair techniques.  Uses tools and equipment associated with a sheet metal 
shop, such as protractors, calipers, pitch gauges, crimping tools/machines, forming machines, 
gas and heli-arc welding machines, lathes, milling machines, saws and drilling presses.  Able 
to read and interpret blueprints, schematics and rudimentary drawings. 

Minimum Education: High school diploma and 4 years of related experience. 

Computer Systems Analyst, Intermediate 

Functional Responsibility:  Must have experience in design, development, testing and 
evaluation of computer based systems.  Must possess specific experience in the use of current 
tools and techniques applied to the quality assurance, test and evaluation of hardware and 
software integration. 

Minimum Education: Bachelor’s degree and 4 years of related experience. 

Computer Systems Analyst, Senior 

Functional Responsibility:  Must have experience in design, development, testing and 
evaluation of computer based systems.  Must possess specific experience in the use of current 
tools and techniques applied to the quality assurance, test and evaluation of hardware and 
software integration. 

Minimum Education: Bachelor’s degree and 6 years of related experience. 

Computer Systems Analyst, Principle 

Functional Responsibility: Must have experience in design, development, testing and 
evaluation of computer based systems.  Must possess specific experience in the use of current 
tools and techniques applied to the quality assurance, test and evaluation of hardware and 
software integration. 

Minimum Education: Bachelor’s degree and 8 years of related experience. 

Computer Systems Analyst, Senior Principle 

Functional Responsibility:  Must have experience in design, development, testing and 
evaluation of computer based systems.  Must possess specific experience in the use of current 
tools and techniques applied to the quality assurance, test and evaluation of hardware and 
software integration. 

Minimum Education: Bachelor’s degree and 10 years of related experience. 



Database Specialist / Administrator 

Functional Responsibility:  Must have experience in current DBMS technologies, 
application design utilizing various DBMS, and experience with DBMS internals.  Acts as a 
project leader in the design and installation of database applications.  Ensures appropriate 
linkages to existing databases and data processing systems.  Ensures adequate security and 
recovery procedures are included in all data base designs.  Directs the training of user groups 
in the protocols involved in updating and accessing the database.  Monitors database 
transactions to ensure correct usage of the database.  Provides technical expertise on the 
database system to user and data processing personnel. 

Minimum Education: Bachelor’s degree and 6 years of related experience. 

Database Specialist / Administrator, Senior 

Functional Responsibility:  Must have experience in current DBMS technologies, 
application design utilizing various DBMS, and experience with DBMS internals.  Acts as a 
project leader in the design and installation of database applications.  Ensures appropriate 
linkages to existing databases and data processing systems.  Ensures adequate security and 
recovery procedures are included in all data base designs.  Directs the training of user groups 
in the protocols involved in updating and accessing the database.  Monitors database 
transactions to ensure correct usage of the database.  Provides technical expertise on the 
database system to user and data processing personnel. 

Minimum Education: Bachelor’s degree and 10 years of related experience. 

Engineer I 

Functional Responsibility:  Demonstrated ability in related engineering discipline. Supports 
engineering efforts that provide engineering, technical, and managerial direction for problem 
definition, analysis, requirement development, and implementation for complex systems in 
the engineering discipline required to meet technical requirements. Participates in efforts that 
develop recommendations on system development, improvements, optimization, or support 
efforts. 

Minimum Education: Bachelor’s degree and 2 years of related experience. 

Engineer II 

Functional Responsibility: Demonstrated ability in related engineering discipline. Supports 
engineering efforts that provide engineering, technical, and managerial direction for problem 
definition, analysis, requirement development, and implementation for complex systems in 
the engineering discipline required to meet technical requirements. Participates in efforts that 
develop recommendations on system development, improvements, optimization, or support 
efforts. 

Minimum Education: Bachelor’s degree and 4 years of related experience. 

Engineer III 



Functional Responsibility:  Demonstrated ability in related engineering discipline. Supports 
engineering efforts that provide engineering, technical, and managerial direction for problem 
definition, analysis, requirement development, and implementation for complex systems in 
the engineering discipline required to meet technical requirements. Offers recommendations 
and advice on system development, improvements, optimization, or support efforts. 

Minimum Education: Bachelor’s degree and 6 years of related experience. 

Engineer IV 

Functional Responsibility:  Demonstrated ability in related engineering discipline. Leads 
engineering efforts that provide engineering, technical, and managerial direction for problem 
definition, analysis, requirement development, and implementation for complex systems in 
the engineering discipline required to meet technical requirements.  Must be able to plan and 
budget staff and data resources.  Provides daily supervision and direction to support staff. 
Monitors performance and evaluates areas to improve efficiency.  

Minimum Education: Master’s degree and 6 years of related experience. 

Engineer V 

Functional Responsibility:  Demonstrated ability in related engineering discipline.  Leads 
engineering efforts that provide engineering, technical, and managerial direction for problem 
definition, analysis, requirement development, and implementation for complex systems in 
the engineering discipline required to meet technical requirements.  Must be able to plan and 
budget staff and data resources.  Provides daily supervision and direction to support staff. 
Monitors performance and evaluates areas to improve efficiency.  

Minimum Education: Master’s degree and 8 years of related experience. 

Engineer VI 

Functional Responsibility:  Demonstrated ability in related engineering discipline.  Leads 
engineering efforts that provide engineering, technical, and managerial direction for problem 
definition, analysis, requirement development, and implementation for complex systems in 
the engineering discipline required to meet technical requirements.  Must be able to plan and 
budget staff and data resources.  Provides daily supervision and direction to support staff. 
Monitors performance and evaluates areas to improve efficiency.  

Minimum Education: Master’s degree and 10 years of related experience. 

Engineer, Electrical/Electronics, Intermediate 

Functional Responsibility:  Must have four years of progressively more complex experience 
in the design, development, integration and analysis of hardware projects. 

Minimum Education: Bachelor’s degree and 4 years of related experience. 



Engineer, Mechanical, Intermediate 

Functional Responsibility:  Shall have four years of progressively more complex 
assignments in all phases of hardware design, development, and documentation. 

Minimum Education:  Bachelor’s degree and 4 years of related experience. 

Engineer, Test, Intermediate 

Functional Responsibility:  Shall have four years of progressively complex experience in 
testing of complex mechanical, electromechanical and electrical/electronic systems. 

Minimum Education: Bachelor’s degree and 4 years of related experience. 

Engineer, Test, Senior 

Functional Responsibility: Shall have eight years of progressively complex experience in 
testing of complex mechanical, electromechanical and electrical/electronic systems. 

Minimum Education:  Master’s degree and 6 years of related experience. 

Engineer, Test, Principle 

Functional Responsibility:   Shall have eight years of progressively complex experience in 
testing of complex mechanical, electromechanical and electrical/electronic systems. 

Minimum Education: Master’s degree and 8 years of related experience. 

Engineering Technician I** 

Functional Responsibility: This technician performs simple routine tasks under close 
supervision or from detailed procedures. Work is checked in progress or on completion. This 
person performs one or a combination of such typical duties as: a. Assembling or installing 
equipment or parts requiring simple wiring, soldering, or connecting. b. Performing simple or 
routine tasks or tests such as tensile or hardness tests; operating and adjusting simple test 
equipment; records test data. c. Gathering and maintaining specified records of engineering 
data such as tests, drawings, etc.; performing computations by substituting numbers in 
specified formulas; plotting data and draws simple curves and graphs. 

Minimum Education: High school diploma and 2 years of related experience. 

Engineering Technician II** 



Functional Responsibility:  The Engineering Technician II performs standardized or 
prescribed assignments involving a sequence of related operations, follows standard work 
methods on recurring assignments but receives explicit instructions on unfamiliar 
assignments. Technical adequacy of routine work is reviewed on completion; non-routine 
work may be reviewed in progress. This technician performs at this level, one or a 
combination of such typical duties as: a. Following specific instructions, assembles or 
constructs simple or standard equipment or parts, servicing or repairing simple instruments or 
equipment; b. Conducting a variety of tests using established methods, preparing test 
specimens, adjusting and operating equipment, recording test data, and pointing out 
deviations resulting from equipment malfunction or observational errors; c. Extracting 
engineering data from various prescribed but non-standardized sources, processing the data 
following well-defined methods including elementary algebra and geometry, and presenting 
the data in prescribed form. 

Minimum Education: High school diploma and 4 years of related experience. 

Engineering Technician III** 

Functional Responsibility:  The Engineering Technician III performs assignments that are 
not completely standardized or prescribed, selects or adapts standard procedures or 
equipment, using fully applicable precedents, receives initial instructions, equipment 
requirements, and advice from supervisor or engineer as needed, performs recurring work 
independently. Work is reviewed for technical adequacy or conformity with instructions. This 
technician performs at this level one or a combination of such typical duties as: a. 
Constructing components, subunits, or simple models or adapts standard equipment; may 
troubleshoot and correct malfunctions; b. Following specific layout and scientific diagrams to 
construct and package simple devices and subunits of equipment. c. Conducting various tests 
or experiments which may require minor modifications in test setups or procedures as well as 
subjective judgments in measurement, selecting, preparing, and operating standard test 
equipment and records test data; d. Extracting and compiling a variety of engineering data 
from field notes, manuals, lab reports, etc., processing data, identifying errors or 
inconsistencies, selecting methods of data presentation. e. Assisting in design modification by 
compiling data related to design, specifications, and materials that are pertinent to specific 
items of equipment or component parts; developing information concerning previous 
operational failures and modifications, and using judgment and initiative to recognize 
inconsistencies or gaps in data and seek sources to clarify information. 

Minimum Education: Bachelor’s degree and 4 years of related experience. 

Engineering Technician V** 



Functional Responsibility: This technician performs non-routine and complex assignments 
involving responsibility for planning and conducting a complete project of relatively limited 
scope or a portion of a larger and more diverse project, selects and adapts plans, techniques, 
designs, or layouts, contacts personnel in related activities to resolve problems and coordinate 
the work, reviews, analyzes, and integrates the technical work of others. Supervisor or 
professional engineer outlines objectives, requirements, and design approaches. Completed 
work is reviewed for technical adequacy and satisfaction of requirements. This incumbent 
may train and be assisted by lower level technicians, and performs one or a combination of 
the following: a. Designs, develops, and constructs major units, devices, or equipment; 
conducts tests or experiments; analyzes results and redesigns or modifies equipment to 
improve performance; and reports results. b. From general guidelines and specifications (e.g., 
size or weight requirements), develops designs for equipment without critical performance 
requirements that are difficult to satisfy such as engine parts, research instruments, or special 
purpose circuitry. Analyzes technical data to determine applicability to design problems; 
selects from several possible design layouts; calculates design data; and prepares layouts, 
detailed specifications, parts lists, estimates, procedures, etc. May check and analyze 
drawings or equipment to determine adequacy of drawings and design. c. Plans or assists in 
planning tests to evaluate equipment performance. Determines test requirements, equipment 
modification, and test procedures; conducts tests using all types of instruments; analyzes and 
evaluates test results, and prepares reports on findings and recommendations. 

Minimum Education: Bachelor’s degree and 8 years of related experience. 

Graphic Specialist III 

Functional Responsibility:  Designs, assembles and presents graphic art exhibits in both 
electronic and traditional media. 

Minimum Education: Bachelor’s degree and 6 years of related experience. 

Graphic Specialist IV 

Functional Responsibility:  Designs, assembles and presents graphic art exhibits in both 
electronic and traditional media. 

Minimum Education: Bachelor’s degree and 8 years of related experience. 

Pilot 

Functional Responsibility:  Must possess past or current designation as an aircraft 
commander in the applicable model aircraft.  Must be able to meet applicable physical and 
physiological minimum requirements.  Will serve as pilot/copilot and aircraft commander for 
Acceptance, Functional, and Production Check Flights; Support Flights; and Instructional 
Flights; and Engineering Flights.  Refer to DCMA INST 8210.1 for crewmember 
qualification requirements. 

Minimum Education: Graduate of one of the U.S. Military test pilot schools and 8 years of 
related experience. 



Procurement Specialist III 

Functional Responsibility:  Includes efforts involved in buying goods and services. Receives 
requests for purchase of parts or repair of materiel. Locates sources of supplies, requests 
quotes from vendors, evaluates bids, and selects the most qualified source. Issues purchase 
orders, tracks status, and expedites orders according to customer requirements. 
Communications with customers are in person, electronically, or by telephone. Automated 
and Internet-based systems are used for most functions. 

Minimum Education: Bachelor’s degree and 4 years of related experience. 

Program Manager I 

Functional Responsibility: Serves as the Contractor counterpart to the Government 
program/technical manager. Demonstrated ability to provide guidance and direction in 
multiple tasks across several functional areas and the use of different technologies.  Operates 
independently, managing substantial program/technical support operations involving multiple 
projects/task orders and personnel at diverse locations. Organizes, directs, and coordinates 
planning and execution of all program/technical support activities. Proven experience in the 
management and control of funds and resources, demonstrated capability in managing 
complex multi-task contracts.  Must have demonstrated experience in managing all key 
project areas. 

Minimum Education: Master’s degree and 6 years of related experience. 

Program Manager II 

Functional Responsibility:  Serves as the Contractor counterpart to the Government 
program/technical manager. Demonstrated ability to provide guidance and direction in 
multiple tasks across several functional areas and the use of different technologies.  Operates 
independently, managing substantial program/technical support operations involving multiple 
projects/task orders and personnel at diverse locations. Organizes, directs, and coordinates 
planning and execution of all program/technical support activities. Proven experience in the 
management and control of funds and resources, demonstrated capability in managing 
complex multi-task contracts.  Must have demonstrated experience in managing all key 
project areas. 

Minimum Education: Master’s degree and 8 years of related experience. 

Program Manager III 



Functional Responsibility:  Serves as the Contractor counterpart to the Government 
program/technical manager. Demonstrated ability to provide guidance and direction in 
multiple tasks across several functional areas and the use of different technologies.  Operates 
independently, managing substantial program/technical support operations involving multiple 
projects/task orders and personnel at diverse locations. Organizes, directs, and coordinates 
planning and execution of all program/technical support activities. Proven experience in the 
management and control of funds and resources, demonstrated capability in managing 
complex multi-task contracts.  Must have demonstrated experience in managing all key 
project areas. 

Minimum Education: Master’s degree and 10 years of related experience. 

Program Manager IV 

Functional Responsibility:  Serves as the Contractor counterpart to the Government 
program/technical manager. Demonstrated ability to provide guidance and direction in 
multiple tasks across several functional areas and the use of different technologies.  Operates 
independently, managing substantial program/technical support operations involving multiple 
projects/task orders and personnel at diverse locations. Organizes, directs, and coordinates 
planning and execution of all program/technical support activities. Proven experience in the 
management and control of funds and resources, demonstrated capability in managing 
complex multi-task contracts.  Must have demonstrated experience in managing all key 
project areas. 

Minimum Education: Master’s degree and 12 years of related experience. 

Project Manager I 

Functional Responsibility:  Provides project supervision and management for major 
program activities. Manages and directs technical project/program personnel to ensure 
objectives are met with top quality and levels of performance. Manages large projects 
involving multifunctional tasking and substantial complexity. Plans and supervises major 
system life cycle support tasks/functions including requirements definition, acquisition, 
integration, test and evaluation, fielding/installation, and disposition. 

Minimum Education: Bachelor’s degree and 6 years of related experience. 

Project Manager II 

Functional Responsibility:  Provides project supervision and management for major 
program activities. Manages and directs technical project/program personnel to ensure 
objectives are met with top quality and levels of performance. Manages large projects 
involving multifunctional tasking and substantial complexity. Plans and supervises major 
system life cycle support tasks/functions including requirements definition, acquisition, 
integration, test and evaluation, fielding/installation, and disposition. 



Minimum Education: Bachelor’s degree and 8 years of related experience. 

Project Manager III 

Functional Responsibility:  Provides project supervision and management for major 
program activities. Manages and directs technical project/program personnel to ensure 
objectives are met with top quality and levels of performance. Manages large projects 
involving multifunctional tasking and substantial complexity. Plans and supervises major 
system life cycle support tasks/functions including requirements definition, acquisition, 
integration, test and evaluation, fielding/installation, and disposition. 

Minimum Education:  Bachelor’s degree and 10 years of related experience. 

Scientist I 

Functional Responsibility:  Responsible for planning and directing an organization's 
strategic and long-range goals. Works with end-user groups to evaluate and solve technical 
problems. Analyzes, designs, and implements system changes. Leads and directs the work of 
others. A wide degree of creativity and latitude is expected. Typically reports to senior 
management. 

Minimum Education: Master’s degree and 6 years of related experience. 

Scientist II 

Functional Responsibility:  Responsible for planning and directing an organization's 
strategic and long-range goals. Works with end-user groups to evaluate and solve technical 
problems. Analyzes, designs, and implements system changes. Leads and directs the work of 
others. A wide degree of creativity and latitude is expected. Typically reports to senior 
management. 

Minimum Education:  Master’s degree and 8 years of related experience. 

Scientist VI 

Functional Responsibility:  Demonstrated ability in related engineering discipline.  Ability 
to provide technical guidance and direction in multiple tasks across several functional areas 
including the use of different technologies.    

Minimum Education: Doctorate’s Degree and 16 years of related experience. 

Scientist VII 

Functional Responsibility: Demonstrated ability in related engineering discipline.  Ability to 
provide technical guidance and direction in multiple tasks across several functional areas 
including the use of different technologies.    



Minimum Education: Doctorate’s Degree and 18 years of related experience. 

Senior Pilot 

Functional Responsibility:  Must be able to meet applicable physical and physiological 
minimum requirements.  Will serve as pilot/copilot and aircraft commander for Acceptance, 
Functional, Developmental, and Production Check Flights; Support Flights; Instructional 
Flights and Engineering Flights. Must possess 2,000 first-pilot time in comparable aircraft 
and 1,500 hours first-pilot or instructor time in the applicable type aircraft.  Must possess past 
or current designation as an aircraft commander in the applicable model aircraft and a 
minimum of two (2) years RDT&E or (2) years instructional flight experience. 

Minimum Education: Graduate of one of the U.S. Military test pilot schools and 12 years of 
related experience. 

Software Engineer I 

Functional Responsibility: Under direct supervision, assists in designing and developing 
compilers and assemblers, utility programs, and operating systems. 

Minimum Education: Bachelor’s degree and 2 years of related experience. 

Software Engineer II 

Functional Responsibility: Under general supervision, conducts or participates in 
multidisciplinary research and collaborates with equipment designers and/or hardware 
engineers in the planning, design, development, and utilization of electronic data processing 
systems software. Determines computer user needs; advises hardware designers on machine 
characteristics that affect software systems such as storage capacity, processing speed, and 
input/output requirements; designs and develops compilers and assemblers, utility programs, 
and operating systems. 

Minimum Education: Bachelor’s degree and 4 years of related experience. 

Software Engineer III 

Functional Responsibility:  Under general supervision, conducts or participates in 
multidisciplinary research and collaborates with equipment designers and/or hardware 
engineers in the planning, design, development, and utilization of electronic data processing 
systems software. Determines computer user needs; advises hardware designers on machine 
characteristics that affect software systems such as storage capacity, processing speed, and 
input/output requirements; designs and develops compilers and assemblers, utility programs, 
and operating systems. 

Minimum Education: Bachelor’s degree and 6 years of related experience. 

Software Engineer IV 



Functional Responsibility:  Under general direction, conducts or participates in 
multidisciplinary research and collaborates with equipment designers and/or hardware 
engineers in the planning, design, development, and utilization of electronic data processing 
systems software. Determines computer user needs; advises hardware designers on machine 
characteristics that affect software systems such as storage capacity, processing speed, and 
input/output requirements; designs and develops compilers and assemblers, utility programs, 
and operating systems. 

Minimum Education: Master’s degree and 6 years of related experience. 

Software Engineer V 

Functional Responsibility:  Under general direction, conducts or participates in 
multidisciplinary research and collaborates with equipment designers and/or hardware 
engineers in the planning, design, development, and utilization of electronic data processing 
systems software. Determines computer user needs; advises hardware designers on machine 
characteristics that affect software systems such as storage capacity, processing speed, and 
input/output requirements; designs and develops compilers and assemblers, utility programs, 
and operating systems. 

Minimum Education: Master’s degree and 8 years of related experience. 

Software Engineer VI 

Functional Responsibility:  Under general direction, conducts or participates in 
multidisciplinary research and collaborates with equipment designers and/or hardware 
engineers in the planning, design, development, and utilization of electronic data processing 
systems software. Determines computer user needs; advises hardware designers on machine 
characteristics that affect software systems such as storage capacity, processing speed, and 
input/output requirements; designs and develops compilers and assemblers, utility programs, 
and operating systems. 

Minimum Education: Master’s degree and 10 years of related experience. 

Subject Matter Expert I 

Functional Responsibility:  The Subject Matter Expert is that individual who exhibits the 
highest level of expertise in performing a specialized job, task, or skill within the 
organization.  Minimum technical degree in an particular area of expertise relating to the 
scientific area for which this individual is considered an expert and 8 years experience at the 
GS-13/14 level or higher. This individual must have achieved a high level of experience and 
recognition by professional societies in his or her field.  Must have performed at senior levels 
in areas of expertise and be well renowned in his or her professional community.  Possess the 
ability to solve complex problems in an efficient and unique manner.  Individual possesses a 
one-of-a-kind, unique expertise not readily available. 

Minimum Education: Master’s degree and 6 years of related experience. 



Subject Matter Expert II 

Functional Responsibility:  The Subject Matter Expert is that individual who exhibits the 
highest level of expertise in performing a specialized job, task, or skill within the 
organization.  Minimum technical degree in an particular area of expertise relating to the 
scientific area for which this individual is considered an expert and 8 years experience at the 
GS-13/14 level or higher. This individual must have achieved a high level of experience and 
recognition by professional societies in his or her field.  Must have performed at senior levels 
in areas of expertise and be well renowned in his or her professional community.  Possess the 
ability to solve complex problems in an efficient and unique manner.  Individual possesses a 
one-of-a-kind, unique expertise not readily available. 

Minimum Education: Master’s degree and 8 years of related experience. 

Subject Matter Expert III 

Functional Responsibility:  The Subject Matter Expert is that individual who exhibits the 
highest level of expertise in performing a specialized job, task, or skill within the 
organization.  Minimum technical degree in an particular area of expertise relating to the 
scientific area for which this individual is considered an expert and 8 years experience at the 
GS-13/14 level or higher. This individual must have achieved a high level of experience and 
recognition by professional societies in his or her field.  Must have performed at senior levels 
in areas of expertise and be well renowned in his or her professional community.  Possess the 
ability to solve complex problems in an efficient and unique manner.  Individual possesses a 
one-of-a-kind, unique expertise not readily available. 

Minimum Education: Master’s degree and 10 years of related experience. 

Subject Matter Expert IV 

Functional Responsibility:  The Subject Matter Expert is that individual who exhibits the 
highest level of expertise in performing a specialized job, task, or skill within the 
organization.  Minimum technical degree in an particular area of expertise relating to the 
scientific area for which this individual is considered an expert and 8 years experience at the 
GS-13/14 level or higher. This individual must have achieved a high level of experience and 
recognition by professional societies in his or her field.  Must have performed at senior levels 
in areas of expertise and be well renowned in his or her professional community.  Possess the 
ability to solve complex problems in an efficient and unique manner.  Individual possesses a 
one-of-a-kind, unique expertise not readily available. 

Minimum Education: Master’s degree and 12 years of related experience. 

Subject Matter Expert V 



Functional Responsibility:  The Subject Matter Expert is that individual who exhibits the 
highest level of expertise in performing a specialized job, task, or skill within the 
organization.  Minimum technical degree in an particular area of expertise relating to the 
scientific area for which this individual is considered an expert and 8 years experience at the 
GS-13/14 level or higher. This individual must have achieved a high level of experience and 
recognition by professional societies in his or her field.  Must have performed at senior levels 
in areas of expertise and be well renowned in his or her professional community.  Possess the 
ability to solve complex problems in an efficient and unique manner.  Individual possesses a 
one-of-a-kind, unique expertise not readily available. 

Minimum Education: Doctorate’s degree and 14 years of related experience. 

Subject Matter Expert VI 

Functional Responsibility:  The Subject Matter Expert is that individual who exhibits the 
highest level of expertise in performing a specialized job, task, or skill within the 
organization.  Minimum technical degree in an particular area of expertise relating to the 
scientific area for which this individual is considered an expert and 8 years experience at the 
GS-13/14 level or higher. This individual must have achieved a high level of experience and 
recognition by professional societies in his or her field.  Must have performed at senior levels 
in areas of expertise and be well renowned in his or her professional community.  Possess the 
ability to solve complex problems in an efficient and unique manner.  Individual possesses a 
one-of-a-kind, unique expertise not readily available. 

Minimum Education: Doctorate’s degree and 16 years of related experience. 

Systems Administrator 

Functional Responsibility:   Support software hardware systems. Responsible for 
configurations operations, desktop computers assist users, troubleshoot hardware problems 
LAN issues. Install software, upgrades, evaluate install patches, resolve software related 
problems. 

Minimum Education: Bachelor’s degree and 5 years of related experience. 

Systems Engineer I 

Functional Responsibility: Performs a variety of systems engineering tasks and activities 
that are broad in nature and are concerned with major systems design, integration, and 
implementation, including personnel, hardware, software, budgetary, and support facilities 
and/or equipment. Provides quality assurance review and the evaluation of new and existing 
software products. 

Minimum Education: Bachelor’s degree and 4 years of related experience. 



Systems Engineer II 

Functional Responsibility:  Performs a variety of systems engineering tasks and activities 
that are broad in nature and are concerned with major systems design, integration, and 
implementation, including personnel, hardware, software, budgetary, and support facilities 
and/or equipment. Provides quality assurance review and the evaluation of new and existing 
software products. 

Minimum Education: Bachelor’s degree and 6 years of related experience. 

Systems Engineer III 

Functional Responsibility:  Performs a variety of systems engineering tasks and activities 
that are broad in nature and are concerned with major systems design, integration, and 
implementation, including personnel, hardware, software, budgetary, and support facilities 
and/or equipment. Provides quality assurance review and the evaluation of new and existing 
software products. 

Minimum Education: Bachelor’s degree and 8 years of related experience. 

Systems Engineer IV 

Functional Responsibility: Experienced in providing systems engineering support on 
systems, major system elements, and/or interfacing systems.  Supports strategic systems 
migration planning.  Assists in system definition, trade-off and design activity.  Reviews, 
evaluates and analyzes design interfaces.  Prepares, reviews and evaluates interface 
documentation, specifications, test plans, and requirements.  Supports system test programs 
and analyzes system testing. 

Minimum Education: Master’s degree and 8 years of related experience. 

Systems Engineer V 

Functional Responsibility: Experienced in providing systems engineering support on 
systems, major system elements, and/or interfacing systems.  Supports strategic systems 
migration planning.  Assists in system definition, trade-off and design activity.  Reviews, 
evaluates and analyzes design interfaces.  Prepares, reviews and evaluates interface 
documentation, specifications, test plans, and requirements.  Supports system test programs 
and analyzes system testing. 

Minimum Education: Master’s degree and 10 years of related experience. 

Systems Engineer VI 

Functional Responsibility: Experienced in providing systems engineering support on 
systems, major system elements, and/or interfacing systems.  Supports strategic systems 
migration planning.  Assists in system definition, trade-off and design activity.  Reviews, 
evaluates and analyzes design interfaces.  Prepares, reviews and evaluates interface 
documentation, specifications, test plans, and requirements.  Supports system test programs 
and analyzes system testing. 



Minimum Education: Master’s degree and 12 years of related experience. 

Systems Engineer VII 

Functional Responsibility: Experienced in providing systems engineering support on 
systems, major system elements, and/or interfacing systems.  Supports strategic systems 
migration planning.  Assists in system definition, trade-off and design activity.  Reviews, 
evaluates and analyzes design interfaces.  Prepares, reviews and evaluates interface 
documentation, specifications, test plans, and requirements.  Supports system test programs 
and analyzes system testing. 

Minimum Education: Master’s degree and 14 years of related experience. 

Systems Operator I (Linguist I) 

Functional Responsibility:  Must have experience in testing and evaluation of technical 
based systems.  Must possess specific experience in the use of current tools and techniques 
applied to the quality assurance, test and evaluation of hardware and software integration. 
Written and spoken fluency in a designated foreign (non-English) language; this may include, 
but is not limited to: Dari, Pashto, Urdu, Arabic, Thai, Chinese, Korean and other non-Latin 
alphabet languages. Three years of fluent use of designated language. This is no pre-specified 
Defense Language Proficiency Test (DLPT) requirement as well as no pre-specified security 
clearance requirement, although these may be called for as a task order PWS specific 
requirement. 

Minimum Education:  Bachelor’s degree and 4 years of related experience. 

Systems Operator II (Linguist II) 

Functional Responsibility:  Must have experience in testing and evaluation of technical 
based systems.  Must possess specific experience in the use of current tools and techniques 
applied to the quality assurance, test and evaluation of hardware and software integration. 
Written and spoken fluency in a designated foreign (non-English) language. Three years of 
fluent use of designated language. There is no pre-specified Defense Language Proficiency 
Test (DLPT) requirement as well as no pre-specified security clearance requirement, although 
these may be called for as a task order PWS specific requirement. 

Minimum Education: Bachelor’s degree and 6 years of related experience. 

Systems Operator III (Linguist III) 



Functional Responsibility: Must have experience in testing and evaluation of technical 
based systems.  Must possess specific experience in the use of current tools and techniques 
applied to the quality assurance, test and evaluation of hardware and software integration. 
Written and spoken fluency in a designated foreign (non-English) language. Three years of 
fluent use of designated language. There is no pre-specified Defense Language Proficiency 
Test (DLPT) requirement as well as no pre-specified security clearance requirement, although 
these may be called for as a task order PWS specific requirement. 

Minimum Education:  Master’s degree and 8 years of related experience. 

Systems Operator IV (Linguist IV) 

Functional Responsibility:   Must have experience in testing and evaluation of technical 
based systems.  Must possess specific experience in the use of current tools and techniques 
applied to the quality assurance, test and evaluation of hardware and software integration. 
Written and spoken fluency in a designated foreign (non-English) language. Three years of 
fluent use of designated language. There is no pre-specified Defense Language Proficiency 
Test (DLPT) requirement as well as no pre-specified security clearance requirement, although 
these may be called for as a task order PWS specific requirement. 

Minimum Education: Master’s degree and 10 years of related experience. 

Technical Librarian 

Functional Responsibility: Determines types of technical literature searches required and 
sources of information required to satisfy the scientific information needs of researchers and 
staff supporting a specific technical program.  Conducts searches of technical literature, 
analyzes and evaluates data, extracts pertinent information, prepares information abstracts and 
bibliographies of material searched.  Maintains extensive knowledge of literature resources 
and continuous contacts with government, local, national, and international information 
centers and agencies.  Maintains and improves information retrieval capabilities.  Assists in 
the selection of literature for inclusion in the library's collection and may translate foreign 
technical literature.  Keeps abreast of developments in areas of interest to a broad range of 
programs and periodically consults with researchers and other information users to ensure 
maximum usefulness and service. 

Minimum Education: Bacehlor’s degree and 6 years of related experience. 

Technician I** 

Functional Responsibility:  EMC/EMF experience must include the preparation of test plans 
and reports and developing effective solutions to EMC/EMF and TEMPEST problems. 

Minimum Education: Associate’s degree and 4 years of related experience. 

Technician II** 



Functional Responsibility:  EMC/EMF experience must include the preparation of test plans 
and reports and developing effective solutions to EMC/EMF and TEMPEST problems. 

Minimum Education: Associate’s degree and 8 years of related experience. 

Technician III** 

Functional Responsibility:  Ten years total experience in electronic design and test, or 
EMC/EMF design and test, of which four (4) years shall be in the installation of electronic 
subsystems in systems such as fixed and rotary wing aircraft.  EMC/EMF experience must 
include the preparation of test plans and reports and developing effective solutions to 
EMC/EMF and TEMPEST problems. 

Minimum Education: Associate’s degree and 10 years of related experience. 

Technician IV 

Functional Responsibility:  EMC/EMF experience must include the preparation of test plans 
and reports and developing effective solutions to EMC/EMF and TEMPEST problems. 

Minimum Education: Bachelor’s degree and 10 years of related experience. 

Technician V 

Functional Responsibility:  EMC/EMF experience must include the preparation of test plans 
and reports and developing effective solutions to EMC/EMF and TEMPEST problems. 

Minimum Education: Bachelor’s degree and 12 years of related experience. 

Telecommunications Specialist 

Functional Responsibility: Must possess experience in communications software, hardware 
or networks.  Analyzes network characteristics (traffic, connect time, transmission speeds, 
packet sizes, and throughput, etc.) and recommends procurement, removals, and 
modifications to network components.  Designs and optimizes network topologies and site 
configurations.  Plans installations, transitions, and cutovers of network components. 

Minimum Education: Bachelor’s degree and 6 years of related experience. 

Test Navigator/NFO 

Functional Responsibility:  Must possess past or current designation as a Navigator/NFO in 
the applicable model aircraft.   Must be able to meet applicable physical and physiological 
minimum requirements.  Refer to DCMA INST 8210.1 for crewmember qualification 
requirements. 

Minimum Education: Graduate of one of the U.S. Military test pilot schools and 8 years of 
related experience. 

Test Pilot 



Functional Responsibility:  Must possess past or current designation as an aircraft 
commander in the applicable model aircraft.  Must be able to meet applicable physical and 
physiological minimum requirements.  Will serve as pilot/copilot and aircraft commander for 
Acceptance, Functional, and Production Check Flights; Support Flights; Instructional Flights 
and Experimental Flights.  Refer to DCMA INST 8210.1 for crewmember qualification 
requirements. 

Minimum Education: Graduate of one of the U.S. Military test pilot schools and 8 years of 
related experience. 

Training Specialist, I 

Functional Responsibility:  Knowledge with the research necessary to develop and revise 
training courses and prepares appropriate training materials. Assists with the preparation of 
all instructor materials (course manuals, workbooks, handouts, completion certificates, and 
course evaluation forms). Supports training of personnel. 

Minimum Education: Associate’s degree or 2 year military/technical school accreditation 
and 2 years of related experience. 

Training Specialist, II 

Functional Responsibility:  Experienced in conducting the research necessary to develop 
and revise training courses and prepares appropriate training manuals. Prepares all instructor 
materials (course outline, background material and training aids). Prepares all student 
materials (course manuals, workbooks, handouts, completion certificates and course 
evaluation forms). Trains personnel by conducting formal classroom courses, workshops, and 
seminars. Provides daily supervision to staff. 

Minimum Education: Associate’s degree or 2 year military/technical school accreditation 
and 4 years of related experience. 

Training Specialist, III 

Functional Responsibility: Conducts the research necessary to develop and revise training 
courses and prepares appropriate training catalogs. Prepares all instructor materials (course 
outline, background material, and training aids). Prepares all student materials (course 
manuals, workbooks, handouts, completion certificates, and course critique forms). Trains 
personnel by conducting formal classroom courses, workshops, and seminars. Provides daily 
supervision and direction to staff. 

Minimum Education: Bachelor’s degree and 4 years of related experience. 

Training Specialist, IV 



Functional Responsibility:  Conducts the research necessary to develop and revise training 
courses and prepares appropriate training catalogs. Prepares all instructor materials (course 
outline, background material, and training aids). Prepares all student materials (course 
manuals, workbooks, handouts, completion certificates, and course critique forms). Trains 
personnel by conducting formal classroom courses, workshops, and seminars. Provides daily 
supervision and direction to staff. 

Minimum Education: Bachelor’s degree and 6 years of related experience. 

Web Application Developer I 

Functional Responsibility:  Must have experience in programming and server software 
operations, develops custom programs written in languages such as C++, C, Java, JavaScript, 
PERL, Active X, CGI, to name a few, designed to implement the EID and other functionality 
to improve overall site functionality. Creates Web front-end user interfaces to new or existing 
databases and applications using a combination of HTML, SQL, C, Visual Basic, Oracle or 
other languages to make applications and information accessible.  Utilizes knowledge of 
operating systems such as UNIX, Windows NT, TCP/IP, focusing primarily on files within 
the server root, and performs the ongoing day-to-day operation of the server software, 
including maintaining system security, modifying configuration settings and backing up the 
system. 

Minimum Education:  Bachelor’s degree and 4 years of related experience. 

Web Application Developer III 

Functional Responsibility:  Must have experience in programming and server software 
operations, develops custom programs written in languages such as C++, C, Java, JavaScript, 
PERL, Active X, CGI, to name a few, designed to implement the EID and other functionality 
to improve overall site functionality. Creates Web front-end user interfaces to new or existing 
databases and applications using a combination of HTML, SQL, C, Visual Basic, Oracle or 
other languages to make applications and information accessible.  Utilizes knowledge of 
operating systems such as UNIX, Windows NT, TCP/IP, focusing primarily on files within 
the server root, and performs the ongoing day-to-day operation of the server software, 
including maintaining system security, modifying configuration settings and backing up the 
system. 

Minimum Education: Bachelor’s degree and 8 years of related experience. 

Writer, Technical, I** 



Functional Responsibility: The Technical Writer I revises or writes standardized material 
for reports, manuals, briefs, proposals, instruction books, catalogs, and related technical and 
administrative publications concerned with work methods and procedures, and installation, 
operation, and maintenance of machinery and other equipment. This worker receives 
technical direction from supervisor or senior writer, notes or manuals containing operating 
procedures and details manufacturer's catalogs, drawings and other data relative to operation, 
maintenance, and service of equipment. This writer may have access to blueprints, sketches, 
drawings, parts lists, specifications, mockups, and product samples to integrate and delineate 
technology, operating procedure, and production sequence and detail. This worker organizes 
material and completes writing assignment according to set standards regarding order, clarity, 
conciseness, style, and terminology, may maintain records and files of work and revisions, 
select photographs, drawings, sketches, diagrams, and charts to illustrate material, assist in 
laying out material for publication arrange for typing, duplication and distribution of material; 
may assist in writing speeches, articles, and public or employee relations releases, and may 
specialize in writing material regarding work methods and procedures. 

Minimum Education: Associate’s degree or 2 year military/technical school accreditation 
and 2 years of related experience. 

Writer, Technical, IV 

Functional Responsibility:  The Technical Writer IV develops, writes, and edits material for 
reports, manuals, briefs, proposals, instruction books, catalogs, and related technical and 
administrative publications concerned with work methods and procedures, and installation, 
operation, and maintenance of machinery and other equipment, receives assignment from 
supervisor, observes production, developmental, and experimental activities to determine 
operating procedure and detail. This writer interviews production and engineering personnel 
and reads journals, reports, and other material to become familiar with product technologies 
and production methods, and reviews manufacturer’s and trade catalogs, drawings and other 
data relative to operation, maintenance, and service of equipment. Studies blueprints, 
sketches, drawings, parts lists, specifications, mockups, and product samples to integrate and 
delineate technology, operating procedure, and production sequence and detail, organizes 
material and completes writing assignment according to set standards regarding order, clarity, 
conciseness, style, and terminology; and reviews published materials and recommends 
revisions or changes in scope, format, content, and methods of reproduction and binding. This 
worker may perform the following tasks: maintain records and files of work and revisions, 
select photographs, drawings, sketches, diagrams, and charts to illustrate material; assist in 
laying out material for publication, arrange for typing, duplication and distribution of 
material, write speeches, articles, and public or employee relations releases, edit, standardize, 
or make changes to material prepared by other writers or plant personnel. This incumbent 
may specialize in writing material regarding work methods and procedures. 

Minimum Education: Bachelor’s degree and 6 years of related experience. 

Writer, Technical, V 



Functional Responsibility: Writes, and edits material for reports, manuals, briefs, proposals, 
instruction books, catalogs, and related technical and administrative publications concerned 
with work methods and procedures, and installation, operation, and maintenance of 
machinery and other equipment, receives assignment from supervisor, observes production, 
developmental, and experimental activities to determine operating procedure and detail. This 
writer interviews production and engineering personnel and reads journals, reports, and other 
material to become familiar with product technologies and production methods, and reviews 
manufacturer’s and trade catalogs, drawings and other data relative to operation, maintenance, 
and service of equipment. Studies blueprints, sketches, drawings, parts lists, specifications, 
mockups, and product samples to integrate and delineate technology, operating procedure, 
and production sequence and detail, organizes material and completes writing assignment 
according to set standards regarding order, clarity, conciseness, style, and terminology; and 
reviews published materials and recommends revisions or changes in scope, format, content, 
and methods of reproduction and binding. This worker may perform the following tasks: 
maintain records and files of work and revisions, select photographs, drawings, sketches, 
diagrams, and charts to illustrate material; assist in laying out material for publication, 
arrange for typing, duplication and distribution of material, write speeches, articles, and 
public or employee relations releases, edit, standardize, or make changes to material prepared 
by other writers or plant personnel. Incumbent may specialize in writing material regarding 
work methods and procedures. 

Minimum Education: Bachelor’s degree and 8 years of related experience. 
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SINs 
GSA PES Schedule 871 

Labor Category 
05.03.2009-
05.02.2010 

05.03.2010-
05.02.2011 

05.03.2011 – 
05.02.2012 

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Administrative I**  $     25.00   $     25.63   $     26.27  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Administrative II**  $     26.58   $     27.25   $     27.93  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Administrative III**  $     28.08   $     28.78   $     29.50  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Aircraft Avionics Technician**  $     42.73   $     43.80   $     44.89  

871-1, 871-2, 871-3, 
871-4, 871-5 

Aircraft Mechanic**  $     56.62   $     58.04   $     59.49  

871-1, 871-2, 871-3, 
871-4, 871-5 

Aircraft Mechanical Helper**  $     24.53   $     25.14   $     25.77  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Aircraft Technical Inspector**  $     49.83   $     51.08   $     52.35  

871-1, 871-2, 871-3, 
871-4, 871-5 

Airframe Sheet Metal 
Mechanic** 

 $     48.89   $     50.11   $     51.37  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Computer Systems Analyst, 
Intermediate 

 $     55.33   $     56.71   $     58.13  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Computer Systems Analyst, 
Senior 

 $     63.28   $     64.86   $     66.48  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Computer Systems Analyst, 
Principle 

 $     76.02   $     77.92   $     79.87  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Computer Systems Analyst, 
Senior Principle 

 $     84.07   $     86.17   $     88.33  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Database 
Specialist/Administrator 

 $     66.96   $     68.63   $     70.35  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Database 
Specialist/Administrator, 
Senior 

 $     94.46   $     96.82   $     99.24  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineer I  $     48.51   $     49.72   $     50.97  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineer II  $     56.64   $     58.06   $     59.51  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineer III  $     66.96   $     68.63   $     70.35  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineer IV  $     78.56   $     80.53   $     82.54  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineer V  $     92.30   $     94.61   $     96.97  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineer VI  $    102.98   $    105.55   $    108.19  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineer VIII  $    132.74   $    136.06   $    139.46  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineer, 
Electrical/Electronics, 
Intermediate 

 $     74.59   $     76.45   $     78.37  



SINs 
GSA PES Schedule 871 

Labor Category 
05.03.2009-
05.02.2010 

05.03.2010-
05.02.2011 

05.03.2011 – 
05.02.2012 

871-1, 871-2, 871-3, 
871-4, 871-5 

Engineer, Mechanical, 
Intermediate 

 $     67.22   $     68.90   $     70.62  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineer, Test, Intermediate  $     73.10   $     74.93   $     76.80  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineer, Test, Senior  $     81.62   $     83.66   $     85.75  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineer, Test, Principle  $     92.30   $     94.61   $     96.97  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineering Technician I**  $     31.36   $     32.14   $     32.95  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineering Technician II**  $     42.61   $     43.68   $     44.77  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineering Technician III**  $     47.65   $     48.85   $     50.07  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Engineering Technician V**  $     90.62   $     92.89   $     95.21  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Graphic Specialist III  $     45.51   $     46.65   $     47.81  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Graphic Specialist IV  $     74.08   $     75.93   $     77.83  

871-1, 871-1RC, 871-
2, 871-2RC, 871-3, 
871-3RC, 871-4, 871-
4RC, 871-5, 871-5RC 

Lead Project Coordinator  $     96.07   $     99.91   $    103.91  

871-1, 871-1RC, 871-
2, 871-2RC, 871-3, 
871-3RC, 871-4, 871-
4RC, 871-5, 871-5RC 

Logistics Analyst III  $     70.24   $     73.05   $     75.97  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Pilot  $     94.39   $     96.75   $     99.17  

871-1, 871-1RC, 871-
2, 871-2RC, 871-3, 
871-3RC, 871-4, 871-
4RC, 871-5, 871-5RC 

Principle Engineer  $    123.29   $    128.22   $    133.35  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Procurement Specialist III  $     49.96   $     51.21   $     52.49  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Program Manager I  $     93.60   $     95.94   $     98.33  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Program Manager II  $    102.98   $    105.56   $    108.20  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Program Manager III  $    110.31   $    113.07   $    115.89  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Program Manager IV  $    147.20   $    150.88   $    154.65  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Project Manager I  $     72.08   $     73.88   $     75.73  



SINs 
GSA PES Schedule 871 

Labor Category 
05.03.2009-
05.02.2010 

05.03.2010-
05.02.2011 

05.03.2011 – 
05.02.2012 

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Project Manager II  $     85.73   $     87.87   $     90.07  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Project Manager III  $     97.75   $    100.19   $    102.70  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Scientist I  $     82.12   $     84.17   $     86.28  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Scientist II  $     95.02   $     97.40   $     99.83  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Scientist VI  $    142.85   $    146.42   $    150.08  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Scientist VII  $    177.47   $    181.91   $    186.45  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Senior Pilot  $     52.25   $     53.56   $     54.90  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Software Engineer I  $     51.58   $     52.87   $     54.19  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Software Engineer II  $     58.59   $     60.06   $     61.56  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Software Engineer III  $     73.21   $     75.04   $     76.91  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Software Engineer IV  $     81.16   $     83.19   $     85.27  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Software Engineer V  $     93.45   $     95.79   $     98.18  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Software Engineer VI  $    109.72   $    112.47   $    115.28  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Subject Matter Expert I  $    135.63   $    139.02   $    142.50  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Subject Matter Expert II  $    169.26   $    173.49   $    177.83  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Subject Matter Expert III  $    195.30   $    200.18   $    205.19  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Subject Matter Expert IV  $    208.32   $    213.53   $    218.87  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Subject Matter Expert V  $    236.53   $    242.44   $    248.50  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Subject Matter Expert VI  $    236.53   $    242.44   $    248.50  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Systems Administrator  $     71.92   $     73.72   $     75.56  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Systems Engineer I  $     51.78   $     53.07   $     54.40  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Systems Engineer II  $     58.89   $     60.36   $     61.87  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Systems Engineer III  $     68.14   $     69.84   $     71.59  



SINs 
GSA PES Schedule 871 

Labor Category 
05.03.2009-
05.02.2010 

05.03.2010-
05.02.2011 

05.03.2011 – 
05.02.2012 

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Systems Engineer IV  $     77.42   $     79.36   $     81.34  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Systems Engineer V  $     88.65   $     90.87   $     93.14  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Systems Engineer VI  $     96.81   $     99.23   $    101.71  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Systems Engineer VII  $    129.52   $    132.76   $    136.08  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Systems Operator I (Linguist 
I) 

 $     60.85   $     62.37   $     63.93  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Systems Operator II (Linguist 
II) 

 $     71.57   $     73.36   $     75.19  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Systems Operator III (Linguist 
III) 

 $     79.95   $     81.95   $     84.00  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Systems Operator IV 
(Linguist IV) 

 $     97.69   $    100.13   $    102.64  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Technical Librarian  $     35.19   $     36.07   $     36.97  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Technician I**  $     30.86   $     31.63   $     32.42  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Technician II**  $     35.88   $     36.78   $     37.70  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Technician III**  $     36.87   $     37.79   $     38.74  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Technician IV  $     49.93   $     51.18   $     52.46  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Technician V  $     56.26   $     57.67   $     59.11  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Telecommunications 
Specialist 

 $     51.36   $     52.64   $     53.96  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Test Navigator/NFO  $     98.48   $    100.94   $    103.47  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Test Pilot  $     94.39   $     96.75   $     99.17  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Training Specialist, I  $     42.18   $     43.23   $     44.32  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Training Specialist, II  $     55.86   $     57.26   $     58.69  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Training Specialist, III  $     78.80   $     80.77   $     82.79  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Training Specialist, IV  $     81.12   $     83.15   $     85.23  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Web Application Developer I  $     49.85   $     51.10   $     52.37  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Web Application Developer III  $     78.23   $     80.19   $     82.19  



SINs 
GSA PES Schedule 871 

Labor Category 
05.03.2009-
05.02.2010 

05.03.2010-
05.02.2011 

05.03.2011 – 
05.02.2012 

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Writer, Technical, I**  $     41.94   $     42.99   $     44.06  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Writer, Technical, IV  $     65.35   $     66.98   $     68.66  

871-1, 871-2, 871-3, 
871-4, 871-5, 871-6 

Writer, Technical, V  $     67.21   $     68.89   $     70.61  

 

*Annual Escalation for new labor categories is 2.5%. Annual escalation for existing labor 
categories is 4.0%. Existing labor categories are shown in grey-shaded cells. 

**Indicates SCA eligible category. See the SCA Matrix below for additional information 
regarding these labor categories. 

Government Awarded Priced (Net Prices) 
Contractor will accept LH and FFP 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SCA MATRIX 

 

SCA Eligible Contract 
Labor Category 

SCA Equivalent Code - Title WD Number 

Administrative I 01111 - General Clerk I 2005-2103, Revision No. 8 

Administrative II 01112 - General Clerk II 2005-2103, Revision No. 8 

Administrative III 01113 - General Clerk III 2005-2103, Revision No. 8 

Aircraft Avionics Technician  
23182 - Electronics Technician 
Maintenance II 

2005-2103, Revision No. 8 

Aircraft Mechanic 23021 - Aircraft Mechanic I 2005-2103, Revision No. 8 

Aircraft Mechanical Helper  23040 - Aircraft Mechanic Helper 2005-2103, Revision No. 8 

Aircraft Technical Inspector  23023 - Aircraft Mechanic III 2005-2103, Revision No. 8 

Airframe Sheet Metal 
Mechanic 

23022 - Aircraft Mechanic II 2005-2103, Revision No. 8 

Engineering Technician I 30081 - Engineering Technician I 2005-2103, Revision No. 8 

Engineering Technician II 30082 - Engineering Technician II 2005-2103, Revision No. 8 

Engineering Technician III 30083 - Engineering Technician III 2005-2103, Revision No. 8 

Engineering Technician V 30085 - Engineering Technician V 2005-2103, Revision No. 8 

Technician I 
23181 - Electronics Technician 
Maintenance I 

2005-2103, Revision No. 8 

Technician II 
23182 - Electronics Technician 
Maintenance II 

2005-2103, Revision No. 8 

Technician III  
23183 - Electronics Technician 
Maintenance III 

2005-2103, Revision No. 8 

Writer, Technical, I 30461 - Technical Writer 2005-2103, Revision No. 8 

The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor 
categories. The prices for the indicated (**) SCA labor categories are based on the U.S. Department of 
Labor Wage Determination Number(s) identified in the SCA matrix. The prices offered are based on the 
preponderance of where work is performed and should the contractor perform in an area with lower SCA 
rates, resulting in lower wages being paid, the task order prices will be discounted accordingly. 
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