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INFORMATION FOR ORDERING ACTIVITIES

GENERAL SERVICES ADMINISTRATION 
FEDERAL SUPPLY SERVICE  

AUTHORIZED FEDERAL SUPPLY SCHEDULE CATALOG/PRICE LIST 

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create 
an electronic delivery order is available through GSA Advantage! ®,a menu-driven database system.  The 
INTERNET address for GSA Advantage! ® is: http://www.gsaadvantage.gov

SCHEDULE TITLE:  Federal Supply Schedule 084 – Total Solutions for Law Enforcement, Security, Facilities 
Management, Fire, Rescue, Clothing, Marine Craft and 
Emergency/Disaster Response 

FSC Group 84 – Law Enforcement and Security Equipment Supplies and Services 

�
CONTRACT NUMBER: GS-07F-0486W 

CONTRACT PERIOD: July 1, 2010 through June 30, 2015

For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at 
www.fss.gsa.gov

CONTRACTOR: Chenega Federal Systems, LLC 
10505 Furnace Road, Suite 205 
Lorton, VA 22079-2633 
Phone number:  703-493-9880 
Fax number:   703-493-9881 

CONTRACTOR’S ADMINISTRATION SOURCE: Yohan Gipson, Contract Manager 
10505 Furnace Road, Suite 205 
Lorton, VA 22079-2633 
Phone number:  703-493-9880 
Fax number:      703-493-9881 
E-Mail:     yohan.gipson@chenegafederal.com

BUSINESS SIZE:  Large 

CUSTOMER INFORMATION:

1a. TABLE OF AWARDED SPECIAL ITEM NUMBER (SINs):
SIN DESCRIPTION 

426-6 Law Enforcement and Security Training 

246-60-1  Security Systems Integration and Design Services
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1b. LOWEST PRICED MODEL NUMBER AND PRICE FOR EACH SIN:
 (Government net price based on a unit of one) 

There are no products provided by this contract and wages are based on the Wage Determination and 
Professional Compensation Plan 

2.  MAXIMUM ORDER: SIN 426-6 and 246-60-1 – $200,000 per SIN per order 

*If the best value selection” places your order over the Maximum Order identified in this price list, you have an 
opportunity to obtain a better schedule contract price.  Before placing your order, contact the aforementioned 
contractor for a better price.  The contractor may:  

(1)  Offer a new price for this requirement  

 (2)  Offer the lowest price available under this contract, or 

 (3)  Decline the order.   

A delivery order that exceeds the maximum order may be placed under the schedule contract in accordance with  
FAR 8.404. 

3. MINIMUM ORDER:  $2,500 

4. GEOGRAPHIC COVERAGE:  Domestic, 50 states, Washington, DC, and to a CONUS port or 
consolidation point for orders received from overseas activities 

5. POINT(S) OF PRODUCTION:   Chenega Federal Systems, LLC, 10505 Furnace Road, Suite, Lorton, VA 
22079-2633 

6. DISCOUNT FROM LIST PRICE:  0% from the accepted Unitor Price List, Effective June 11, 2010.  For 
calculation of the GSA Schedule price (price paid by customers ordering from the GSA Schedule, and the price to 
be loaded in to GSA Advantage).  The contractor should deduct the appropriate basic discount from the list price 
and add the prevailing IFF rate to the negotiated discounted price (Net GSA price).  Current IFF rate is 0.75%. 

7. QUANTITY DISCOUNT:  1% on $500,000 or more 

8. PROMPT PAYMENT TERMS:  None. 

9a. GOVERNMENT PURCHASE CARDS MUST BE ACCEPTED AT OR BELOW THE MICRO-PURCHASE 
THRESHOLD. 

9b. GOVERNMENT PURCHASE CARDS ARE ACCEPTED ABOVE THE MICRO-PURCHASE 
THRESHOLD.

10. FOREIGN ITEMS:  No 

11a. TIME OF DELIVERY:  30 Days ARO. 
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11b. EXPEDITED DELIVERY:  Contact Contractor 

11c. OVERNIGNT AND 2-DAY DELIVERY:  None 

11d. URGENT REQUIREMENT:  Contact Contractor 

12. FOB POINT:  Destination within the Continental US otherwise Origin 

13a. ORDERING ADDRESS:  10505 Furnace Road, Suite, Lorton, VA 22079-2633 

14. PAYMENT ADDRESS:  Same as item 13a above. 

15. WARRANTY PROVISION:  SCW. 

16. EXPORT PACKAGING CHARGES:  Not Applicable. 

17. TERMS AND CONDITIONS OF GOVERNMENT PURCHASE CARD ACCEPTANCE (Any Thresholds 
above the micro-purchase level):  Not Applicable. 

18. TERMS AND CONDITIONS OF RENTAL, MAINTENANCE, AND REPAIR:  Not Applicable. 

19. TERMS AND CONDITIONS OF INSTALLATION (IF APPLICABLE):  Not Applicable. 

20a. TERMS AND CONDITIONS OF REPAIR PARTS INDICATING DATE OF PARTS PRICE LISTS AND 
ANY DISCOUNTS FROM LIST PRICES (IF APPLICABLE):  Not Applicable. 

20b. TERMS AND CONDITIONS FOR ANY OTHER SERVICES (IF APPLICABLE): Not Applicable. 

21. LIST OF SERVICE AND DISTRIBUTION POINTS (IF APPLICABLE): Not Applicable. 

22. LIST OF PARTICIPATING DEALERS (IF APPLICABLE):  Not Applicable. 

23. PREVENTATIVE MAINTENANCE (IF APPLICABLE):  Not Applicable. 

24a. SPECIAL ATTRIBUTES SUCH AS ENVIRONMENTAL ATTRIBUTES (e.g., Recycled content, energy 
efficiency, and/or reduced pollutants):  None. 

24b. SECTION 508 COMPLIANCE FOR EIT:  Not Applicable. 

25. DATA UNIVERSAL NUMBER SYSTEM (DUNS) NUMBER: 19-450-6395 

26. NOTIFICATION REGARDING REGISTRATION IN CENTRAL CONTRACTOR REGISTRATION (CCR) 
DATABASE:  Active in CCR, registration is valid until February 23, 2011 
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SIN 246-60-1 LABOR CATEGORY DESCRIPTIONS 

Engineer VII

Responsible for planning and directing an organization’s strategic and long-range goals.  Provides expert 
consultation in one or more areas for the design, development and implementation of technical products and 
systems. Recognized as technical leader and resource manager.  Responsible for all internal activities and product 
development.   Requires a minimum of a bachelor’s degree in engineering and may be expected to have a related 
master’s degree with at least 20 years of related experience or equivalent military experience. License and 
certification may be required.  Familiar with a variety of the field’s concepts, practices, and procedures.  Relies on 
extensive experience and judgment to plan and accomplish goals. Performs a variety of tasks. Leads and directs 
the work of others. A high degree of creativity and latitude is expected. Typically reports to program manager or 
director. TS/SCI Security clearance may be required. 

Engineer VI

Responsible for planning and directing an organization’s strategic and long-range goals. Provides expert 
consultation in one or more areas for the design, development and implementation of technical products and 
systems. Recognized as technical leader and resource. Responsible for all internal activities and product 
development. Requires a minimum of a bachelor’s degree in engineering and may be expected to have a related 
master’s degree with at least 15 years of related experience or equivalent military experience. License and 
certification may be required. Familiar with a variety of the field’s concepts, practices, and procedures. Relies on 
extensive experience and judgment to plan and accomplish goals. Performs a variety of tasks. Leads and directs 
the work of others. A high degree of creativity and latitude is expected. Typically reports to program manager or 
director. TS/SCI Security clearance may be required. 

Engineer V

Provides expert consultation in one or more areas for the design, development and implementation of technical 
products and systems. Recognized as technical leader and resource. Responsible for all internal activities and 
product development. Requires a minimum of a bachelor’s degree in engineering and may be expected to have a 
related master’s degree with at least ten years of related experience or equivalent military experience. License and 
certification may be required. Familiar with a variety of the field’s concepts, practices, and procedures. Relies on 
extensive experience and judgment to plan and accomplish goals. Performs a variety of tasks. Leads and directs 
the work of others. A high degree of creativity and latitude is expected. Typically reports to program manager or 
director. TS/SCI Security clearance may be required. 

Engineer IV

Provides expert judgment and analysis for the design, development and implementation of technical products and 
systems. Resolves highly complex technical issues, conducts advanced research, and identifies product/service 
innovations. Requires a bachelor’s degree in engineering, or equivalent military experience, and may be expected 
to have an advanced degree in a related area with seven to ten years of technical experience. License and 
certification may be required. Familiar with a variety of the field’s concepts, practices, and procedures. Relies on 
extensive experience and judgment to plan and accomplish goals. Performs a variety of tasks. Leads and directs 
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the work of others. A high degree of creativity and latitude is expected. Typically reports to program manager or 
director. TS/SCI Security clearance may be required. 

Engineer III

Responsible for design, development, implementation, and analysis of technical products and systems. Performs 
engineering design evaluations. May develop a range of products. Requires a bachelor’s degree in engineering 
and five to eight years of experience, or military equivalent, in the field or in a related area. Familiar with a 
variety of the field’s concepts, practices, and procedures. Relies on experience and judgment to plan and 
accomplish goals. Performs a variety of complicated tasks. A high degree of creativity and latitude is expected. 
May report to a project manager. TS/SCI Security clearance may be required. 

Engineer II

Responsible for design, development, implementation, and analysis of technical products and systems. Performs 
engineering design evaluations. May develop a range of products. Requires a bachelor’s degree in engineering, or 
equivalent military experience, and two to five years of experience in the field or in a related area. Familiar with 
standard concepts, practices, and procedures within a particular field. Relies on limited experience and judgment 
to plan and accomplish goals. Performs a variety of tasks. Works under general supervision. Typically reports to a 
supervisor or project manager. TS/SCI Security clearance may be required. 

Engineer I

Responsible for design, development, implementation, and analysis of technical products and systems. Performs 
engineering design evaluations. May develop a range of products. Requires a bachelor’s degree in engineering, or 
equivalent military experience, and up to three years of experience in the field or in a related area. Has knowledge 
of commonly-used concepts, practices, and procedures within a particular field. Relies on instructions and pre-
established guidelines to perform the functions of the job. Works under immediate supervision. Typically reports 
to a supervisor or project manager. 

Operations Analyst V

Provides expert consultation in the analysis and evaluation of research and development or operational activities, 
technical products, or systems. Recognized as a technical leader and resource. Responsible for all internal 
activities and product development. May require an advanced degree and at least ten to fifteen years of direct 
experience in the field or equivalent military experience. Familiar with a variety of the field’s concepts, practices, 
and procedures. Relies on vast experience and judgment to plan and accomplish goals. Performs a variety of 
tasks. A high degree of creativity and latitude is expected. Typically reports to a program manager or director. 
TS/SCI Security may be required. 

Operations Analyst IV

Conducts analysis on research and development or operational activities. May require an advanced degree and at 
least five to eight years of direct experience in the field or equivalent military experience. Familiar with a variety 
of the field’s concepts, practices, and procedures. Relies on vast experience and judgment to plan and accomplish 
goals. Performs a variety of tasks. A high degree of creativity and latitude is expected. Typically reports to a 
program manager or director. TS/SCI Security clearance may be required. 
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Operations Analyst III

Conducts analysis on research and development or operational activities. Makes detailed observations, analyzes 
data, and interprets results. Requires a bachelor’s degree and at least five years of direct experience in the field or 
equivalent military experience. Familiar with a variety of the field’s concepts, practices, and procedures. Relies on 
experiences and judgment to plan and accomplish goals. Performs a variety of tasks. Typically reports to a project 
supervisor or project manager. A high degree of creativity and latitude is expected. TS/SCI Security clearance 
may be required. 

Operations Analyst II

Conducts analysis on research and development or operational activities. Makes detailed observations, analyzes 
data, and interprets results. Requires an associate’s degree and three to five years of experience in the field or in a 
related area. Familiar with standard concepts, practices, and procedures within a particular field. Relies on limited 
experience and judgment to plan and accomplish goals. Performs a variety of tasks. Works under general 
supervision; typically reports to a supervisor or manager. A certain degree of creativity and latitude is required. 
TS/SCI Security clearance may be required. 

Operations Analyst I

Conducts analysis on research and development or operational activities. Makes detailed observations, analyzes 
data, and interprets results. Requires an associates degree and up to three years of experience in the field, or 
relevant area of the military, or in a related area. Has knowledge of commonly-used concepts, practices, and 
procedures within a particular field. Relies on instructions and pre-established guidelines to perform the functions 
of the job. Works under immediate supervision. Primary job functions do not typically require exercising 
independent judgment. Typically reports to a supervisor or manager. TS/SCI Security clearance may be required. 

Software Engineer VI (Engineering)

Designs, plans, and coordinates work teams. Provides technical support to project team members. Requires a 
bachelor’s degree in a related area and ten to twelve years of experience in the field or equivalent military 
experience. Generally manages a group of software developers/engineers. Relies on experience and judgment to 
plan and accomplish goals. Typically reports to a senior manager. TS/SCI Security clearance may be required. 

Software Engineer V (Engineering)

Designs, plans, and coordinates work teams. Provides technical support to project team members. Requires a 
bachelor’s degree in a related area and eight to ten years of experience in the field or equivalent military 
experience. Generally manages a group of software developers/engineers. Relies on experience and judgment to 
plan and accomplish goals. Typically reports to a senior manager. TS/SCI Security clearance may be required. 

Software Engineer IV (Engineering)

Designs, plans, and coordinates work teams. Provides technical support to project team members. Requires a 
bachelor’s degree in a related area and six to eight years of experience in the field or equivalent military 
experience. Generally manages a group of software developers/engineers. Relies on experience and judgment to 
plan and accomplish goals. Typically reports to a senior manager. TS/SCI Security clearance may be required. 
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Software Engineer III (Engineering)

Designs, modifies, develops, writes and implements software programming applications. Supports and/or installs 
software applications. Participates in the testing process through test review and analysis, test witnessing and 
certification of software. Requires a bachelor’s degree in a related area and four to six years of experience in the 
field, or relevant area of the military, or in a related area. Familiar with a variety of the field’s concepts, practices, 
and procedures. Relies on experience and judgment to plan and accomplish goals. Performs a variety of 
complicated tasks. May lead and direct the work of others. May report directly to a project lead or manager. A 
high degree of creativity and latitude is expected. TS/SCI Security clearance may be required. 

Software Engineer II (Engineering)

Designs, modifies, develops, writes and implements software programming applications. Supports and/or installs 
software applications. Participates in the testing process through test review and analysis, test witnessing and 
certification of software. Requires a bachelor’s degree in a related area and two to four years of experience in the 
field, or relevant area of the military, or in a related area. Familiar with standard concepts, practices, and 
procedures within a particular field. Relies on limited experience and judgment to plan and accomplish goals. 
Performs a variety of tasks. Works under general supervision; typically reports to a project manager. A certain 
degree of creativity and latitude is required. TS/SCI Security clearance may be required.

Software Engineer I (Engineering)

Designs, modifies, develops, writes and implements software-programming applications. Supports and/or installs 
software applications. Participates in the testing process through test review and analysis, test witnessing and 
certification of software. Requires a bachelor’s degree, or relevant military experience in a related area and up to 
two years of experience in the field or in a related area. Has knowledge of commonly used concepts, practices, 
and procedures within a particular field. Relies on instructions and pre-established guidelines to perform the 
functions of the job. Works under immediate supervision. Primary job functions do not typically require 
exercising independent judgment. Typically reports to a supervisor. TS/SCI Security clearance may be required. 

Subject Matter Expert III

Recognized as a leader and subject matter expert in a technical or operations field. Significantly practiced in a 
variety of the field’s concepts, practices, and procedures. Relies on extensive experience and judgment to plan and 
accomplish goals. Works with end user groups to evaluate and solve extremely complex technical and 
programmatic problems. Analyzes, designs, and implements system level and systems of systems changes.
Provides expert consultation in one or more areas for the design, development and implementation of acquisition 
programs, technical products, programmatic and executive level coordination and staff actions. May lead and 
direct the work of others. A very high degree of creativity and latitude is expected. Requires a PhD with ten years 
of experience, a master’s degree with eighteen years of experience, a bachelor’s degree with twenty-five years of 
experience, or equivalent military experience. Typically reports to senior management. TS/SCI Security clearance 
may be required.

Subject Matter Expert II

Recognized as a leader and subject matter expert in a technical or operations field. Significantly practiced in a 
variety of the field’s concepts, practices, and procedures. Relies on extensive experience and judgment to plan and 
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accomplish goals. Works with end user groups to evaluate and solve extremely complex technical and 
programmatic problems. Analyzes, designs, and implements system level and systems of systems changes. 
Provides expert consultation in one or more areas for the design, development and implementation of acquisition 
programs, technical products, programmatic and executive level coordination and staff actions. May lead and 
direct the work of others. A very high degree of creativity and latitude is expected. Requires a PhD with seven 
years of experience, a master’s degree with fifteen years of experience, a bachelor’s degree with twenty-three 
years of experience, or equivalent military experience. Typically reports to senior management. TS/SCI Security 
clearance may be required.

Subject Matter Expert I

Recognized as a leader and subject matter expert in a technical or operations field. Significantly practiced in a 
variety of the field’s concepts, practices, and procedures. Relies on extensive experience and judgment to plan and 
accomplish goals. Works with end user groups to evaluate and solve extremely complex technical and 
programmatic problems. Analyzes, designs, and implements system level and systems of systems changes. 
Provides expert consultation in one or more areas for the design, development and implementation of acquisition 
programs, technical products, programmatic and executive level coordination and staff actions. May lead and 
direct the work of others. A very high degree of creativity and latitude is expected. Requires a PhD with five years 
of experience, a master’s degree with ten years of experience, a bachelor’s degree with twenty years of 
experience, or equivalent military experience. Typically reports to senior management. TS/SCI Security clearance 
may be required.

Technical Writer IV (Printing and Publishing)

Writes a variety of technical articles, reports, brochures, and/or manuals for documentation for a wide range of 
uses. May be responsible for coordinating the display of graphics and the production of the document. Requires a 
bachelor’s degree in area of specialty and six to eight years of experience in the field, or relevant area of the 
military, or in a related area Familiar with a variety of the field’s concepts, practices, and procedures. Relies on 
extensive experience and judgment to plan and accomplish goals. Performs a variety of tasks. Leads and directs 
the work of others. A high degree of creativity and latitude is expected. Typically reports to a project manager or 
head of a department. TS/SCI Security clearance may be required. 

Technical Writer III (Printing and Publishing)

Writes a variety of technical articles, reports, brochures, and/or manuals for documentation for a wide range of 
uses. May be responsible for coordinating the display of graphics and the production of the document. Requires a 
bachelor’s degree in a related area and four to six years of experience in the field, or relevant area of the military, 
or in a related area. Familiar with a variety of the field’s concepts, practices, and procedures. Relies on limited 
experience and judgment to plan and accomplish goals. Performs a variety of tasks. May lead and direct the work 
of others. Typically reports to a project manager or head of a department. A high degree of creativity and latitude 
is expected. TS/SCI Security clearance may be required. 

Technical Writer II (Printing and Publishing)

Writes a variety of technical articles, reports, brochures, and/or manuals for documentation for a wide range of 
uses. May be responsible for coordinating the display of graphics and the production of the document. May 
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require a bachelor’s degree in a related area and two to four years of experience in the field, or relevant area of the 
military, or in a related area Familiar with standard concepts, practices, and procedures within a particular field. 
Relies on limited experience and judgment to plan and accomplish goals. Performs a variety of tasks. Works 
under general supervision; typically reports to a supervisor or manager. A certain degree of creativity and latitude 
is required. TS/SCI Security clearance may be required. 

Technical Writer I (Printing and Publishing)

Writes a variety of technical articles, reports, brochures, and/or manuals for documentation for a wide range of 
uses. May be responsible for coordinating the display of graphics and the production of the document. May 
require a bachelor’s degree in a related area and up to two years of experience in the field, or relevant area of the 
military, or in a related area. Has knowledge of commonly used concepts, practices, and procedures within a 
particular field. Relies on instructions and pre-established guidelines to perform the functions of the job. Primary 
job functions do not typically require exercising independent judgment. Works under immediate supervision; 
typically reports to a supervisor or manager. TS/SCI Security clearance may be required. 

Audio Visual Technician (Skilled and Trades)

Sets up and adjusts audio-visual equipment. An associate’s degree or its equivalent is required, as well as two to 
four years of experience in the field, or relevant military experience, or in a related area. Familiar with standard 
concepts, practices, and procedures within a particular field. Relies on limited experience and judgment to plan 
and accomplish goals. Performs a variety of tasks. Works under general supervision; typically reports to a 
supervisor or manager. A certain degree of creativity and latitude is expected. TS/SCI Security clearance may be 
required.

Telecommunications Engineer III

Analyzes telecommunications functions of organizations. Works to develop, improve, maintain, and implement 
network. May require a bachelor’s degree and four to six years of experience, equivalent military experience, or in 
a related area. Familiar with a variety of the field’s concepts, practices, and procedures. Relies on extensive 
experience and judgment to plan and accomplish goals. Performs a variety of tasks. May lead and direct the work 
of others. A high degree of creativity and latitude is expected. Typically reports to a manager or head of a 
unit/department. TS/SCI Security Clearance may be required. 

Telecommunications Engineer II

Analyzes telecommunications functions of organizations. Works to develop, improve, maintain, and implement 
network. May require a bachelor’s degree and two to four years of experience in the field, or relevant area of the 
military, or in a related area. Familiar with standard concepts, practices, and procedures within a particular field. 
Relies on limited experience and judgment to plan and accomplish goals. Performs a variety of tasks. Works 
under general supervision. A certain degree of creativity and latitude is required. Typically reports to a supervisor 
or manager. TS/SCI Security clearance may be required. 

Telecommunications Technician III

Installs, troubleshoots, repairs and maintains telecommunications equipment. Provides reports, completes requests 
for new service, determines methodology for installing telephone service, determines appropriateness of moderate 
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equipment changes or modifications, call switches, test trunks, test links and installs communication circuits. May 
require an associate’s degree or its equivalent and at least five years of experience in the field, or relevant area of 
the military, or in a related area. Familiar with a variety of the field’s concepts, practices, and procedures. Relies 
on experience and judgment to plan and accomplish goals. Performs a variety of complicated tasks. May lead and 
direct the work of others. Typically reports to a project leader or manager. A high degree of creativity and latitude 
is expected. TS/SCI Security clearance may be required. 

Telecommunications Technician II

Installs, troubleshoots, repairs and maintains telecommunications equipment. Provides reports, completes requests 
for new service, determines methodology for installing telephone service, determines appropriateness of moderate 
equipment changes or modifications, call switches, test trunks, test links and installs communication circuits. May 
require an associate’s degree or its equivalent and two to five years of experience in the field, or relevant area of 
the military, or in a related area. Relies on limited experience and judgment to plan and accomplish goals. 
Performs a variety of tasks. Works under general supervision; typically reports to a project leader or manager. A 
certain degree of creativity and latitude is required. TS/SCI Security clearance may be required. 

Technical Support Analyst II

Reviews, analyzes, and evaluates information technology system operations. May require an associate’s degree in 
a related area and two to five years of experience in the field, equivalent military experience, or in a related area. 
Familiar with standard concepts, practices, and procedures within a particular field. Relies on limited experience 
and judgment to plan and accomplish goals. Performs a variety of tasks. Works under general supervision; 
typically reports to a project leader or manager. A certain degree of creativity and latitude is required. TS/SCI 
Security clearance may be required. 

Technical Support Analyst I

Reviews, analyzes, and evaluates information technology systems operations. May require an associate’s degree 
in a related area and up to three years experience in the field, equivalent military experience, or in a related area. 
Has knowledge of commonly used concepts, practices, and procedures within a particular field. Relies on 
instructions and pre-established guidelines to perform the functions of the job. Works under immediate 
supervision. Primary job functions do not typically require exercising independent judgment. Typically reports to 
a project leader or manager. TS/SCI Security clearance may be required. 

System Administrator III

Installs new software releases, system upgrades, evaluates and installs patches and resolves software related 
problems. Performs system backups and recovery. Maintains data files and monitors system configuration to 
ensure data integrity. May require a bachelor’s degree in a related area and six to eight years of experience in the 
field, equivalent military experience, or in a related area. Has knowledge of commonly used concepts, practices, 
and procedures within a particular field. Relies on instructions and pre-established guidelines to perform the 
functions of the job. Works under immediate supervision. Primary job functions do not typically require 
exercising independent judgment. Typically reports to a project leader or manager. TS/SCI Security clearance 
may be required. 
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System Administrator II

Installs new software releases, system upgrades, evaluates and installs patches and resolves software related 
problems. Performs system backups and recovery. Maintains data files and monitors system configuration to 
ensure data integrity. May require a bachelor’s degree in a related area and three to five years of experience in the 
field, equivalent military experience, or in a related area. Has knowledge of commonly used concepts, practices, 
and procedures within a particular field. Relies on instructions and pre-established guidelines to perform the 
functions of the job. Works under immediate supervision. Primary job functions do not typically require 
exercising independent judgment. Typically reports to a project leader or manager. TS/SCI Security clearance 
may be required. 

System Administrator I

Installs new software releases, system upgrades, evaluates and installs patches and resolves software related 
problems. Performs system backups and recovery. Maintains data files and monitors system configuration to 
ensure data integrity. May require a bachelor’s degree in a related area and at least two years of experience in the 
field, equivalent military experience, or in a related area. Has knowledge of commonly used concepts, practices, 
and procedures within a particular field. Relies on instructions and pre-established guidelines to perform the 
functions of the job. Works under immediate supervision. Primary job functions do not typically require 
exercising independent judgment. Typically reports to a project leader or manager. TS/SCI Security clearance 
may be required. 

Web Software Developer III

Designs, develops, and implements software packages for web sites. Troubleshoots, debugs, and implements 
software code. May require a bachelor’s degree in a related area and six to eight years of experience in the field, 
equivalent military experience, or in a related area. Has knowledge of standard concepts, practices, and 
procedures within a particular field (i.e., SQL, C++, HTML, CGI, and JavaScript). Relies on limited experience 
and judgment to plan and accomplish goals. Performs a variety of tasks. Works under general supervision; 
typically reports to a project manager. A certain degree of creativity and latitude required. TS/SCI Security 
clearance may be required. 

Web Software Developer II

Designs, develops, and implements software packages for web sites. Troubleshoots, debugs, and implements 
software code. May require a bachelor’s degree in a related area and three to five years of experience in the field, 
equivalent military experience, or in a related area. Has knowledge of standard concepts, practices, and 
procedures within a particular field (i.e., SQL, C++, HTML, CGI, and JavaScript). Relies on limited experience 
and judgment to plan and accomplish goals. Performs a variety of tasks. Works under general supervision; 
typically reports to a project manager. A certain degree of creativity and latitude required. TS/SCI Security 
clearance may be required. 

Web Software Developer I

Designs, develops, and implements software packages for web sites. Troubleshoots, debugs, and implements 
software code. May require a bachelor’s degree in a related area and at least two years of experience in the field, 
equivalent military experience, or in a related area. Has knowledge of standard concepts, practices, and 
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procedures within a particular field (i.e., SQL, C++, HTML, CGI, and JavaScript). Relies on limited experience 
and judgment to plan and accomplish goals. Performs a variety of tasks. Works under general supervision; 
typically reports to a project manager. A certain degree of creativity and latitude required. TS/SCI Security 
clearance may be required. 

Database Administrator III

Administers, maintains, develops and implements policies and procedures for ensuring the security and integrity 
of a company, organization, or program’s database. Implements data models and database designs, data access 
and table maintenance codes; resolves database performance issues, database capacity issues, replication, and 
other distributed data issues. May require a bachelor’s degree in a related area and eight to ten years of experience 
in the field, equivalent military experience, or in a related area. Familiar with standard concepts, practices, and 
procedures within a particular field. Relies on limited experience and judgment to plan and accomplish goals. 
Performs a variety of tasks. Works under general supervision; typically reports to a manager. A certain degree of 
creativity and latitude is required. TS/SCI Security clearance may be required. 

Database Administrator II

Administers, maintains, develops and implements policies and procedures for ensuring the security and integrity 
of a company, organization, or program’s database. Implements data models and database designs, data access 
and table maintenance codes; resolves database performance issues, database capacity issues, replication, and 
other distributed data issues. May require a bachelor’s degree in a related area and five to seven years of 
experience in the field, equivalent military experience, or in a related area. Familiar with standard concepts, 
practices, and procedures within a particular field. Relies on limited experience and judgment to plan and 
accomplish goals. Performs a variety of tasks. Works under general supervision; typically reports to a manager. A 
certain degree of creativity and latitude is required. TS/SCI Security clearance may be required. 

Database Administrator I

Administers, maintains, develops and implements policies and procedures for ensuring the security and integrity 
of a company, organization, or program’s database. Implements data models and database designs, data access 
and table maintenance codes; resolves database performance issues, database capacity issues, replication, and 
other distributed data issues. May require a bachelor’s degree in a related area and two to four years of experience 
in the field, equivalent military experience, or in a related area. Familiar with standard concepts, practices, and 
procedures within a particular field. Relies on limited experience and judgment to plan and accomplish goals. 
Performs a variety of tasks. Works under general supervision; typically reports to a manager. A certain degree of 
creativity and latitude is required. TS/SCI Security clearance may be required.�
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SIN 426-6 LABOR CATEGORY DESCRIPTIONS 

Program Manager

Manages substantial military design, development, integration testing and documentation operations for multiple 
tasks. Organizes, directs, and coordinates planning and implementation of all contract support activities. 
Interfaces with government personnel and other contractors to formulate and review project feasibility studies, 
determine costs, ensure conformance to work standards. Interprets policies, purposes and goals of the organization 
for subordinates. Manages logistics support analysis for complex military systems and manages systems safety 
studies. Identifies, acquires and utilizes company resources to achieve project technical objectives. May require an 
advanced degree in Engineering, Computer Science, Systems, Business or related scientific/technical discipline 
and 5years management and supervision, or equivalent military experience in a related field. TS/SCI Security 
clearance may be required. 

Project Manager

Responsible for the coordination and completion of projects. Oversees all aspects of projects. Sets deadlines, 
assigns responsibilities, monitors and summarizes progress of project. Prepares reports for upper management 
regarding status of project. May require a bachelor’s degree and at least five years of experience in the field, or 
relevant area of the military, or in a related area. Familiar with a variety of the field’s concepts, practices, and 
procedures. Relies on extensive experience and judgment to plan and accomplish goals. Performs a variety of 
tasks. Leads and directs the work of others. A high degree of creativity and latitude is expected. Typically reports 
to a program manager or head of a unit/department. TS/SCI Security clearance may be required.

Scientist VI

Responsible for planning and directing an organization’s strategic and long-range goals. Works with end-user 
groups to evaluate and solve technical problems. Analyzes, designs, and implements system changes. Familiar 
with a variety of the field’s concepts, practices, and procedures. Relies on experience and judgment to plan and 
accomplish goals. Performs a variety of complicated tasks. Leads and directs the work of others. A high degree of 
creativity and latitude is expected. Requires a PhD, MS, or BS degree and at least 20-plus years of experience in 
the field, or relevant area of the military, or in a related area. Typically reports to top management. TS/SCI 
Security clearance may be required.

Scientist V

Responsible for planning and directing an organization’s strategic and long-range goals. Works with end-user 
groups to evaluate and solve technical problems. Analyzes, designs, and implements system changes. Familiar 
with a variety of the field’s concepts, practices, and procedures. Relies on experience and judgment to plan and 
accomplish goals. Performs a variety of complicated tasks. Leads and directs the work of others. A high degree of 
creativity and latitude is expected. Requires a PhD, MS, or BS degree and at least 18-20 years of experience in the 
field, or relevant area of the military, or in a related area. Typically reports to top management. TS/SCI Security 
clearance may be required.
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Scientist IV

Responsible for planning and directing an organization’s strategic and long-range goals. Works with end-user 
groups to evaluate and solve technical problems. Analyzes, designs, and implements system changes. Familiar 
with a variety of the field’s concepts, practices, and procedures. Relies on experience and judgment to plan and 
accomplish goals. Performs a variety of complicated tasks. Leads and directs the work of others. A high degree of 
creativity and latitude is expected. Requires a PhD, MS, or BS degree and at least 13-18 years of experience in the 
field, or relevant area of the military, or in a related area. Typically reports to top management. TS/SCI Security 
clearance may be required.

Scientist III

Responsible for planning and directing an organization’s strategic and long-range goals. Works with end-user 
groups to evaluate and solve technical problems. Analyzes, designs, and implements system changes. Familiar 
with a variety of the field’s concepts, practices, and procedures. Relies on experience and judgment to plan and 
accomplish goals. Performs a variety of complicated tasks. Leads and directs the work of others. A high degree of 
creativity and latitude is expected. Requires a PhD, MS, or BS degree and at least nine to twelve years of 
experience in the field, or equivalent military experience in a related area. Typically reports to top management. 
TS/SCI Security clearance may be required.

Scientist II

Responsible for planning and directing an organization’s strategic and long-range goals. Works with end-user 
groups to evaluate and solve technical problems. Analyzes, designs, and implements system changes. Familiar 
with a variety of the field’s concepts, practices, and procedures. Relies on experience and judgment to plan and 
accomplish goals. Performs a variety of complicated tasks. Leads and directs the work of others. A high degree of 
creativity and latitude is expected. Requires a PhD, MS, or BS degree and at least six to eight years of experience 
in the field, or relevant area of the military, or in a related area. Typically reports to top management. TS/SCI 
Security clearance may be required.

Scientist I

Responsible for planning and directing an organization’s strategic and long-range goals. Works with end-user 
groups to evaluate and solve technical problems. Analyzes, designs, and implements system changes. Familiar 
with a variety of the field’s concepts, practices, and procedures. Relies on experience and judgment to plan and 
accomplish goals. Performs a variety of complicated tasks. Leads and directs the work of others. A high degree of 
creativity and latitude is expected. Requires a PhD, MS, or BS degree and at least one to five years of experience 
in the field, or relevant area of the military, or in a related area. Typically reports to top management. TS/SCI 
Security clearance may be required. 

Program Analyst IV (Accounting)

Reviews expenditures and prepares operating budgets for various projects to ensure conformance to budgetary 
limits. Requires a bachelor’s degree and eight to ten years of experience in the field, or equivalent military 
experience or in a related area. Familiar with standard concepts, practices, and procedures within a particular 
field. Relies on limited experience and judgment to plan and accomplish goals. Performs a variety of tasks. Works 
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under general supervision. Typically reports to a project manager. A certain degree of creativity and latitude is 
required. TS/SCI Security clearance may be required. 

Program Analyst III (Accounting)

Reviews expenditures and prepares operating budgets for various projects to ensure conformance to budgetary 
limits. Requires a bachelor’s degree and five to seven years of experience in the field, or equivalent military 
experience or in a related area. Familiar with standard concepts, practices, and procedures within a particular 
field. Relies on limited experience and judgment to plan and accomplish goals. Performs a variety of tasks. Works 
under general supervision. Typically reports to a project manager. A certain degree of creativity and latitude is 
required. TS/SCI Security clearance may be required. 

Program Analyst II (Accounting)

Reviews expenditures and prepares operating budgets for various projects to ensure conformance to budgetary 
limits. Requires a bachelor’s degree and two to four years of experience in the field, or equivalent military 
experience or in a related area. Familiar with standard concepts, practices, and procedures within a particular 
field. Relies on limited experience and judgment to plan and accomplish goals. Performs a variety of tasks. Works 
under general supervision. Typically reports to a project manager. A certain degree of creativity and latitude is 
required. TS/SCI Security clearance may be required. 

Program Analyst I (Accounting)

Reviews expenditures and prepares operating budgets for a project to ensure conformance to budgetary limits. 
Requires a bachelor’s degree and up to two years of experience in the field, or equivalent military experience in a 
related area. Has knowledge of commonly-used concepts, practices, and procedures within a particular field. 
Relies on instructions and pre-established guidelines to perform the functions of the job. Works under immediate 
supervision. Primary job functions do not typically require exercising independent judgment. Typically reports to 
a project lead or manager. TS/SCI Security Clearance may be required. 

Project Administrator II

Plans and coordinates project scheduling, budgeting, and administrative tasks. Administrative tasks includes 
scheduling appointments, providing information to callers, taking dictation, and otherwise relieve officials of 
clerical work and minor administrative and business details. Requires a bachelor’s degree in a related area with at 
least seven years of experience in the field, or relevant area of the military, or in a related area.’. Familiar with a 
variety of the field’s concepts, practices, and procedures. Relies on experience and judgment to plan and 
accomplish goals. Performs a variety of tasks. Typically reports to a project leader or manager. TS/SCI Security 
clearance may be required. 

Project Administrator I

Plans and coordinates project scheduling, budgeting, and administrative tasks. Administrative tasks includes 
scheduling appointments, providing information to callers, taking dictation, and otherwise relieving officials of 
clerical work and minor administrative and business details. Implements company policies and procedures. 
Requires a bachelor’s degree in a related area and four to six years of experience in the field, or relevant area of 
the military, or in a related area. Familiar with a variety of the field’s concepts, practices, and procedures. Relies 
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on experience and judgment to plan and accomplish goals. Performs a variety of tasks. Typically reports to a 
project leader or manager. TS/SCI Security clearance may be required. 

Training Manager

Designs, plans, and implements industry, academia, or government training programs, policies, and procedures. 
Requires a bachelor’s degree in a related area, or equivalent military experience, and at least seven years of 
experience in the field. Generally manages a group of training specialists. Relies on experience and judgment to 
plan and accomplish goals. Typically reports to a program manager. TS/SCI Security clearance may be required. 

Technical Trainer, Senior

Conducts and participates in technical training programs. Determines training objectives. Writes training 
programs, including outlines, text, handouts, tests, and designs laboratory exercises. Lectures class on safety, 
installation, programming, maintenance, and repair of equipment, following outline, handouts and texts. 
Administers written and practical exams and writes performance reports to evaluate trainees’ performance. 
Requires a bachelor’s degree and at least four years of technical experience or equivalent military experience. 
Familiar with a variety of the field’s concepts, practices, and procedures. Relies on experience and judgment to 
plan and accomplish goals. Performs a variety of complicated tasks. May lead and direct the work of others. May 
report directly to a manager or head of a department. TS/SCI Security Clearance may be required. 

Training Specialist IV

Designs and conducts training programs for industry, academia, or government. Requires a bachelor’s degree in a 
related area or equivalent military experience, and at least eight years of experience in the field or in a related 
area. Familiar with a variety of the field’s concepts, practices, and procedures. Relies on extensive experience and 
judgment to plan and accomplish goals. Performs a variety of tasks. May lead and direct the work of others. A 
high degree of creativity and latitude is expected. Typically reports to a supervisor or manager. TS/SCI Security 
clearance may be required. 

Training Specialist III

Designs and conducts training programs for industry, academia, or government. Requires a bachelor’s degree in a 
related area, or equivalent military experience, and four to eight years of experience in the field or in a related 
area. Familiar with a variety of the field’s concepts, practices, and procedures. Relies on experience and judgment 
to plan and accomplish goals. Performs a variety of complicated tasks. May lead and direct the work of others. 
May report directly to an executive or head of a unit/department. A high degree of creativity and latitude is 
expected. TS/SCI Security Clearance may be required. 

Training Specialist II

Participates in, and conducts training programs industry, academia, or government. Requires a bachelor’s degree 
in a related area, or equivalent military experience, and two to five years of experience in the field or in a related 
area. Familiar with standard concepts, practices, and procedures within a particular field. Relies on limited 
experience and judgment to plan and accomplish goals. Performs a variety of tasks. Works under general 
supervision; typically reports to a manager. A certain degree of creativity and latitude is required. TS/SCI 
Security Clearance may be required. 
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Training Specialist I

Conducts training programs. Requires a bachelor’s degree in a related area, or equivalent military experience, and 
at least three years of experience in the field or in a related area. Has knowledge of commonly-used concepts, 
practices, and procedures within a particular field. Relies on instructions and pre-established guidelines to 
perform the functions of the job. Works under immediate supervision. Primary job functions do not typically 
require exercising independent judgment. Typically reports to a supervisor. TS/SCI Security Clearance may be 
required.
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CFS Pricing to GSA under Schedule 84

SIN�246�60�1�

GSA�Schedule�84�Labor�Category�
Exempt�/�Non�

Exempt�

2010�2011�

GSA�List�Rate�

Scientific�and�Engineering:� �� ��
Engineer�VII� E� $120.89�
Engineer�VI� E� $109.90�
Engineer�V� E� $90.83�
Engineer�IV� E� $75.07�
Engineer�III� E� $62.04�
Engineer�II� E� $56.40�
Engineer�I� E� $46.61�
Operations�Analyst�V� E� $99.91�
Operations�Analyst�IV� E� $82.57�
Operations�Analyst�III� E� $68.24�
Operations�Analyst�II� E� $56.40�
Operations�Analyst�I� E� $51.27�
Software�Engineer�VI�(Engineering)� E� $90.83�
Software�Engineer�V�(Engineering)� E� $82.57�
Software�Engineer�IV�(Engineering)� E� $75.07�
Software�Engineer�III�(Engineering)� E� $62.04�
Software�Engineer�II�(Engineering)� E� $56.40�
Software�Engineer�I�(Engineering)� E� $46.61�
Subject�Matter�Expert�III� E� $120.89�
Subject�Matter�Expert�II� E� $109.90�
Subject�Matter�Expert�I� E� $90.83�
Audio/Visual:� �� ��
Technical�Writer�IV�(Printing�and�Publishing)� E� $62.04�
Technical�Writer�III�(Printing�and�Publishing)� N� $52.26�
Technical�Writer�II�(Printing�and�Publishing)� N� $43.19�
Technical�Writer�I�(Printing�and�Publishing)� N� $35.32�
Audio/Visual�Technician�(Skilled�and�Trades)� N� $31.30�
Information�Technology:� �� ��
Telecommunications�Engineer�III� E� $62.04�
Telecommunications�Engineer�II� E� $56.40�
Telecommunications�Technician�III� E� $38.52�
Telecommunications�Technician�II� E� $35.02�
Technical�Support�Analyst�II� E� $38.52�
Technical�Support�Analyst�I�� E� $35.02�
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SIN�246�60�1�(continued)�

GSA�Schedule�84�Labor�Category�
Exempt�/�Non�

Exempt�

2010�2011�

GSA�List�Rate�

System�Administrator�III� E� $75.07�
System�Administrator�II� E� $68.24�
System�Administrator�I� E� $56.40�
Web�Software�Developer�III� E� $75.07�
Web�Software�Developer�II� E� $68.24�
Web�Software�Developer�I� E� $56.40�
Database�Administrator�III� E� $90.83�
Database�Administrator�II� E� $75.07�

Database�Administrator�I� E� $62.04�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�

20 



�

SIN�426�6�

GSA�Schedule�84�Labor�Category�
Exempt�/�Non�

Exempt�

2010�2011�

GSA�List�Rate�

Administration:� �� ��
Program�Manager� E� $99.91�
Project�Manager�� E� $82.57�
Scientist�VI� E� $146.28�
Scientist�V�� E� $120.89�
Scientist�IV� E� $109.90�
Scientist�III� E� $90.83�
Scientist�II� E� $75.07�
Scientist�I� E� $62.04�
Program�Analyst�IV�(Accounting)� E� $62.04�
Program�Analyst�III�(Accounting)� E� $56.40�
Program�Analyst�II�(Accounting)� E� $46.61�
Program�Analyst�I�(Accounting)� E� $42.37�
Project�Administrator�II� E� $56.40�
Project�Administrator�I�� E� $46.61�
Training:� �� ��
Training�Manager� E� $90.83�
Technical�Trainer,�Senior� E� $75.07�
Training�Specialist�IV� E� $62.04�
Training�Specialist�III� E� $56.40�
Training�Specialist�II� E� $46.61�

Training�Specialist�I� E� $38.52�
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� CFS COMMITMENT TO PROMOTE 
SMALL BUSINESS PARTICIPATION 

PROCUREMENT PROGRAMS 

PREAMBLE 

Chenega Federal Systems, LLC provides commercial products and services to ordering activities.  We are 
committed to promoting participation of small, small disadvantaged and women-owned small businesses in our 
contracts.  We pledge to provide opportunities to the small business community through reselling opportunities 
mentor-protégé programs, joint ventures, teaming arrangements, and subcontracting. 

COMMITMENT 

In promoting the growth of small businesses, Chenega Federal Systems, LLC commits to assuring that small 
business, veteran-owned small business, service-disabled veteran-owned small business, HUBZone small 
business, small disadvantaged business, and women-owned small business concerns have an equitable 
opportunity to compete for subcontracts by: 

1. Developing and promoting company/division policy statements that demonstrate the company's/division's 
support for awarding contracts and subcontracts to small business, HUBZone small business, small 
disadvantaged business, women-owned small business, veteran-owned small business, and service-
disabled veteran-owned small business concerns. 

2. Developing and maintaining bidders' lists of small business, HUBZone small business, small 
disadvantaged business, women-owned small business, veteran-owned small business, and service-
disabled veteran-owned small business concerns from all possible sources. 

3. Ensuring that subcontract procurement "packages" are designed to permit the maximum possible 
participation of small business, HUBZone small business, small disadvantaged business, women-owned 
small business, veteran-owned small business, and service-disabled veteran-owned small business 
concerns.

4. Reviewing subcontract solicitations to remove statements, clauses, etc., which might tend to restrict or 
prohibit small business, HUBZone small business, small disadvantaged business, women-owned small 
business, veteran-owned small business, and service-disabled veteran-owned small business participation. 

5. Ensuring that the subcontract bid proposal review board documents its reasons for not selecting any low 
bids submitted by small business, HUBZone small business, small disadvantaged business, women-
owned small business, veteran-owned small business, and service-disabled veteran-owned small business 
concerns.

6. Overseeing the establishment and maintenance of contract and subcontract award records. 

7. Attending or arranging for the attendance of company counselors at Business Opportunity Workshops, 
Minority Business Enterprise Seminars, Trade Fairs, etc. 

8. Directly or indirectly counseling small business, HUBZone small business, small disadvantaged business, 
women-owned small business, veteran-owned small business, and service-disabled veteran-owned small 
business concerns on subcontracting opportunities and how to prepare bids to the company. 
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9. Providing notice to subcontractors concerning penalties for misrepresentations of business status as small 
business, HUBZone small business, small disadvantaged business, women-owned small business, 
veteran-owned small business, and service-disabled veteran-owned small business concerns for the 
purpose of obtaining a subcontract that is to be included as part or all of a goal contained in the 
contractor's subcontracting plan. 

10. Conducting or arranging training for purchasing personnel regarding the intent and impact of Public Law 
95-907 on purchasing procedures. 

We signify our commitment to work in partnership with small, small disadvantaged and women-owned small 
businesses to promote and increase their participation in ordering activity contracts. To accelerate potential 
opportunities please contact Yohan Gipson by phone (703) 493-9880, email Yohan.gipson@chenegafederal.com
or fax (703) 493-9881. 

�

�

�

�

�

�

�

�
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�
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SAMPLE BPA FORMAT 

 BPA NUMBER _____________ 

(CUSTOMER NAME) 
 BLANKET PURCHASE AGREEMENT 

Pursuant to GSA Federal Supply Schedule Contract Number(s)_________________________ and Federal 
Acquisition Regulation (FAR) 8.405-3, Blanket Purchase Agreements (BPAs), the Contractor agrees to the 
following terms of a BPA EXCLUSIVELY WITH   ___(Ordering Agency) ___:

(1) The following contract services/products can be ordered under this BPA.  All orders placed against this BPA 
are subject to the terms and conditions of the contract, except as noted below: 

ITEM (Model/Part Number or Type of Service)                SPECIAL BPA DISCOUNT/PRICE

 __________________________________  _____________________________                                
__________________________________      _____________________________                                 

(2) Delivery:  

DESTINATION                                                                DELIVERY SCHEDULE/DATES

 __________________________________ _____________________________                               
__________________________________ _____________________________                                       

(3) The Government estimates, but does not guarantee, that the volume of purchases through this agreement will 
be ________________. 

(4) This BPA does not obligate any funds. 

(5) This BPA expires on __________________________or at the end of the contract period, whichever is earlier. 

(6) The following office(s) is hereby authorized to place orders under this BPA: 

OFFICE   POINT OF CONTACT

 _______________________________  ____________________________                                
_______________________________  ____________________________ 

(7) Orders will be placed against this BPA via Electronic Data Interchange (EDI), FAX, paper, or oral 
communications. 

(8) Unless otherwise agreed to, all deliveries under this BPA must be accompanied by delivery tickets or sales 
slips that must contain the following information as a minimum: 

 (a)  Name of Contractor; 

 (b)  Contract Number; 

 (c)  BPA Number; 

 (d)  Model Number or National Stock Number (NSN); 

 (e)  Task/Delivery Order Number; 
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 (f)   Date of Purchase; 

 (g)  Quantity, Unit Price, and Extension of Each Item (unit prices and extensions need not be shown when 
incompatible  with the use of automated systems; provided, that the invoice is itemized to show the 
information); and 

 (h)  Date of Shipment. 

(9) The requirements of a proper invoice are as specified in the Federal Supply Schedule contract.  Invoices will 
be
submitted to the address specified within the task/delivery order transmission issued against this BPA.  

(10) The terms and conditions included in this BPA apply to all purchases made pursuant to it.  In the event of an  
inconsistency between the provisions of this BPA and the Contractor's invoice, the provisions of this BPA will 
take precedence. 
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